el Simdy Report of RISE KRISHNA SAL PRARASAN GROUP OF INSTITUTIONNS

SELF STUDY REPORT

FOR

1" CYCLE OF ACCREDITATION

RISE KRISHNA SAI PRAKASAM GROUP OF
INSTITUTIONS

NH16 VALLURU ONGOLE PRAKASAM DISTRICT
523272
www.risckrishnasaiprakasam.edu.in

Submitted To
NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

BANGALORE

January 2022

Page 1/123 2EAR2022 (Frdr 14



Sl Study Heport of RISE RHISHMNA SAL PRARASAM GROUP OF INSTITUTIONS

1. EXECUTIVE SUMMARY
L1 INTRODUCTION

Rise Krishnasai Prakasam Group of Institutions 15 one of the best inshituhons m the region of INTUE, under the
flagship of AICTE. It offers wnder praduate courses and PG courses in Engineering. Computers and
Management education. The Institution was established on 1st Jamury 2009 by RISE which stands for Eural
Institute of Social and Economic Empowerment. The captivating ambiance amidst panoramic scenic beauty all
around would add glory to the face valee of the campus. Since its inception, the mstitution has been flourishing
in all aspecis.

Rise mstitution 15 bound together by a deep-rooted sense of excellence m education. Our commitment to quality
in education, learmng and research is uncompromising, and lived out in practice every day in our lecture halls,
laboratories and libranes.

The most competent and dedicated techmical and human resources in the campus sharpen student’s skills and
capabilities. They, thereby, shall be sure to make the greatest possible strides both in their career and hife.

Rise 15 most often targeted by leading multi-national companies and employers in the aspect of placements. The
stay at RISE offers the students the precious opportumity to challenge and deepen their knowledge, We also
provide space and the time to broaden their intellectual horizons, allowing the students to read voraciously and
widely, and to interact with diverse groups of academicians from around the nation through a variety of co-
curmcular activities, with an aim to make them ready to serve the industry and society.

Vision

To be a premaer institution m technical education by creating professionals of global standards with ethics and
social responsibility for the development of the nation and the mankind.

Mission

® [mpart Outcome Based Education through well qualified and dedicated faculty.

& Provide state-of-the-ar mfrastchure and facilines for appheation-oriented research.
* Remnforce techmeal skills with Life skills and Entreprencurshap skalls.

* Promote cutting-edge technologies to produce Industry-ready professionals

# Facilitate mteraction with all Stakeholders to foster ideas and imnovation

* Inculcate moral values, professional ethics and social responsibility.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)
Institutional Strength
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o Management 15 progressive, constructive and helpful.

= All eligible Undergraduate Engineenng Programs are accredited by the NBA.

* Certifications by the [50

* Students feel comfortable and secure m the campus,

= Facilities are of the ighest calibre,

* Incubation Center and Centers of Excellence

* Dedicated and qualified faculty members, who care for the well-being of the students.

= Participation in academic, co-cumenlar, and extracumecular achivities 15 viewed as important,

* A well defined mentorship program in the instinotion emphasizes overall growth of the students

® Internal Quality Assurance Cell of the mstinate playvs a vital role in plaming and implementing
academic activities

= Dedicated Placement Cell with a long history of successful placements,

Institutional Weakness

* Lack of fimded Research Projects

* Research with National and International institution 15 to be carried out.

* Alumni corpus is nol as per expectations and needs

* Rural and first-generation students are wnder-represented i several programmes.

* As parents are reluctant 1o allow their danghters to pursue higher education, there is a low rate of female
students persuing higher education

Institutional Opportunity

* Feasibality to stremmline and strengthen various research activities through Molls and collaborations.
* Remlar publication of arficles in peer reviewed, UGC approved joumals.

* Maxinnze participation of students m the national and imternational level event competitions,

* To maintam a strong alummni base.

* To make the msnmute Autonomons.

* to explore vanous other possibilities to get funded projects.

Institutional Challenge

s Competiion from other higher education instituhions.

* Delaved release of students’ fee reimbursements by the state govemment

* Majonty of admissions are from rural areas causing concern for improvement m communication skills.
® The small consultancy activaty being carried out in view of rural area, has to be improved

* Lack of freedom n designing currieulum and syllabus

* To train the mural students o meet global challenges

* Faculty retention.

* Meeting the rapid changes of industry requirements

1.3 CRITERIA WISE SUMMARY
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Curricular Aspects

RISE KRISHNA SA] PRAKASAM GROUP OF INSTITUTIONS 15 affiliated to INTU, Kakinada, and follows
the university's cumcuhun. The Instition strives to deliver quality education to its students by keeping wp with
rapid changes in technology breakthronghs and the modem educational system. The Pnncipal and HODs wall
conduct meetings on a regular basis to establish strategies for implementing the curmculum effectively. Course
outcomes, Program Educational Objectives, and Program Outcomes are defined in accordance with the
college's vision and mission, as required by Outcome Based Education. Subject specialists develop course and
lab files with the details of the teaching strategy. teaching methods, and teaching matenials.

The mshtution creates a schedule of activities, mcluding working davs, mtemal examinations, laboratory
examnations, vacations, workshops, techmcal symposimms, field tnps, semester assessments, and so on, with
the agreement of the College Academic Committee. The event calendar is distnbuted 1o all students and
teachers, and 1t 15 also put on the department notice boards for everyone's convemence. To ensure that the
activities mun well, the class schedule and lesson plans are conveyed to students via circulars and Whatsapp
messages, Intemal reviews, midterm tests, seminars, project work, and semester assessments are all utihzed to
keep track of students’ academic progress. The entire internal assessment 15 overseen under the supervision of
the Examination Comnuttee.

The mstitution deputes 1ts teachers to take part in the wuversihies evaluation process such as prepanng scheme
of valuation, paper evaluation and to conduct lab examinations. Few faculty also take part in the designing the
curmicihun of varows cerfificalion courses.

The mstitution conducts several certification and value added programs in addition to the regular syllabus 1o
bridge the gap between industry and academics. The students are guided towards better career aptions via
vanous guest lectures, workshops and seminars. The institute also supports students to go through industral
visits and intermslhips.

An effective feedback system 1s i place m the orgamization for effective implementation of syllabus and all
stake holders will take part in the feedback process. Depending on the feedback several actions will be taken to
fulfill the gaps in the curricnlum.

Teaching-learning and Evaluation

When it comes to education, RISE Campus places a lugh value on teachimg and leanung. A large majonty of
quality students have chosen RISE durmg the past five vears, The State Coumeil of Higher Education m the
state of Andhra Pradesh (APSCHE) will look after the process of Undergraduate Engineering admissions via
APEAMCET and the PGCET for Post graduate admissions.

An nitial assessment of levels of students” leaming levels is made based on their Intermediate results, and then
they are examined by mid-examinations, assignments, class interactions, and mentorship as they are classed as
advanced or slow leamers. ‘Special programmes for advanced students, such as instruction in cutting-edge
technology and problem-solving techniques, are available, and students are motivated to enroll 1n certification
programmes. Slow leamers are given exira attention and assistance by delivermg remedial classes as well as
being carefully mentored and supported.

Using stedent-centered methods. RISE Krishna Sai Prakasam Group of Institutions aims at improving teaching
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and leaming for stadents’ all-rovmd development by incorporating expenential learning, participatory leaming,
problem-solving methodologies, and industry-oriented mim projects. Smdents also participate in workshops,
seminars, group discussions, and role plays,

Students are given a copv of the University’s Academic Calendar before classes begin, and the Heads of
Diepartments are responsible for allocating subjects. Faculty members prepare lesson plans, course materials,
and ICT resources, and they make use of classrooms that are technologically advanced, meluding
computers/laptops, mtemet access, and LCD projectors to impart knowledge,

All faculty members implement outcome-based conrse delivery and evaluation, the Omcome-Based Education
(OBE) paradigm 15 an effective mstrument to achieve student centne leammg. Accuracy and consistency
educational development are reviewed by the IQAC, which then takes necessary steps o re-evaluate the
techniques used for evaluation.

In addition to handling student registrations, conducting examinations, evaluating students' work, publishing
examination results, and mamtaiming student records, the Examination Branch also ensures that internal
evaluations are completed in a transparent manner and that all student-related concerns are resolved within a
specified time-frame.

Research, Innovations and Extension

A number of students and faculty members are imvolved m the research conducted by the RISE Knshna Sm
Prakasam Group of Institutions, Research 1s an activity that miegrates teaching and makes use of the group's
relationships with academia and business throughout the world There are a considerable number of faculties
wheo are on the verge of receiving their Ph.D. degrees while also pursuing their teaching goals at the same time.
Through the R&D cell of the institution, students are given the opportunity to apply for research opportunities
imside the mstitntion. Management at the mstintion encourages its faculty members to submt research ideas to
a vanety of imding bodies as well as to conduct miemal research. The B & D cell offers senunars on
mntellectual property rights, research proposal drafting, and technical presentations on a regular basis to foster a
research culmre among faculty and smdents and to improve the overall quality of research. As an immal point of
reference, several publications have been published by faculty members i reputable national and
miemational jowmals with high impact factors over the time. Creating imtellecmal property s actively
encouraged at the Institate, and it has a clearly defined IP strategy for conunercializing it, whether through
technological licensing or mcubation it through Institute’s Incubation Centre. Multiple patents have already
been published.

In addition, the mstiution 15 actively mvelved in the extension of operations for the benefit society as a result
of its services. The institution maintains a National Service Unit (NSS) that provides community and social
services to the neighbourng commumties through blood donation camps, environmental awareness mitiatives
edc., the mstitution has sponsored a mumber of communaities i order o belter prepare for disasters.

Infrastructure and Learning Resources
The RISE Knshna Sai Prakasam group of mstitutions possesses excellent infrastructural resources and

capabilities. The classrooms are large and well-ventilated, which makes leaming easier. They are equipped with
a projector, an awdio system that is based on the LMS platform, and a personal computer with Wi-Fi capability

Page 5123 28092027 [ :40: 14



Sl Study Heport of RISE RHISHMNA SAL PRARASAM GROUP OF INSTITUTIONS

{(500mb), which are nsed in conjunction with optimal teaching practises to help students leam more effectively
in thewr acadenucs.

The laboratories are extremely well-designed 1o meet the needs of the students who use them. Library facilities
are prevalent, allowing students to make the most of information and knowledge available to them while also
developing their own strengths. With 25,471 volumes and a digital library where students can access e-data.
electromic jowmals, and electronic books, the library allows them to make the best use of their smdies and other
extra knowledge resources. It 15 entirely fimetional while under ECAP maintenance. In the hibrary, there is a
standard practice in place to ensure that students are not inconvenienced while in the library setting. Aiming to
develop mdustry-ready mdividuals and emtrepreneurs by imgecting the appropriate balance of technology skalls
and professional acumen mto them, the digital hibrary also secks to raise their awareness of their responsibality
1o society, Every year, the library receives a budget allocation of 10%% of its total budget for the creation of
informational library resowrces. A proper student-to-computer ratio 15 mainfained to ensure that no student is
left without access to a computer or computers. All of the computers are modern and equpped with the
necessary software. Students are urged to participate in sports and games, and this 18 encowaged. Aside from
providing opportmities for students to engage m physical activities such as chess or carom board, as well as
gym and voga classes in the evenings and weekends, the school provides opportumties for them to engage in
mental activities such as shuttle badminton and volleyball. The medmation hub and gym are accessible to them
naot only for thewr physical development, but also to help them achieve mental fortide and stabality.

Student Support and Progression

The RISE KRISHMNA SAI PRAKASAM GROUP OF INSTITUTIONS has always placed a strong emphasis on
the needs of its students. Once adontted to the mstitution, the qualified students are cared for by the college,
which provides financial help as well as assistance in obtaming benefits from of the state and federal
governments. It has scholarship programmes that are supported by orgamsations. The Institute has placed a
strong emphasis on student mentorship and support throughout s history, Every class is assigned a teacher
who 15 responsible for counsellmg and mentoring the students. Hostellers have direct access to the officials of
their hostel at any tume. Enterpnise Development and Training and Placement cells have been established at the
college to guide stadents toward that better career and to provide job opportumities to students through camgus
interviews conducted with the assistance of prospective employers who come to the institute to place students.
Dunng their stay, students can take use of a vanety of support systems and services, meluding information,
academic and career counselling, financial assistance, co-cuiricular and extracumcular activities, and health
and wellness programmes. Infonmation on the academic program and cwrneulum can be found o the acadenmuc
calendar. Students can comumumicate with famous academicians and scientists tirough the various associalions
that exist in each depantment. Stadents can ulilise the Central and department libranes for reference work, as
well as computer and internet facilities for browsing, as well as the Central and department libranes.
Information on mumerous financial assistance programmes 1s available to students through the scholarships area
of the website. In addition to these services, the Redressal of Students Quarrels, language labs, the Abhmnm
Association, and a canteen are also available. The Internal Complaints Comuuttee, which also deals wath 1ssues
of sexnal harassment, is the place where female students can take their complaints. The involvement in ¢o-
curricular activities iz encouraged by the Phvsical Education Department, which has a gyvmnasinm and different
facilities in terms of outdoor and indoor sports facilities. Participation in pames and sports events at the inter-
and mira-umiversity levels 15 encowraged by the university admimistration. Students have been awarded
membership in several admmnistrative bodies of the college, such as the Library Committee, the Sports
Committee, the Arts and Cultural Conumittee, the Canteen Committee, and so on. by the institute.

An Alumm Association has been established at the instiute, and its members aid in the development of
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students' career - related opportunities by organising alumni meetings and providing funding to the institte.

Governance, Leadership and Management

The Management and Principal of the institution assist the members of staff of the mmsttation in providing
adequate admimstrative and financial support, offenng leadershup at all levels, and developing a participative
management culhmre, among other things, According to the admimistrative and academuc goals of the
organization, many administrative and academic committees are created, each with a distinet role to perform.

The mstitution encourages decentralization and participation of employees in a wide range of adonmistrative
and academic activities. The mstitution has a hierarchical organizational structure with well defmed roles and
duties, The organization stmechue of the campus accords the staff chances to engage actively in the
admimistration and growth of the institmnon, which 1s a valuable resource. Taking into account the feedback
from stakeholders, the principal and the Head of Department establish plans for the future.

The campus encourages employees to participate in seminars, faculty development programmes, workshops,
and STTPs in order to further their professional growth. Several welfare measures are available to all members
of the teaching and non-teaching employees.

The mstitutional auditing standards guarantee that available funds are properly utilized, and ntion fees provide
fior the vast bulk of the funds raised by the institution. Internal anditing and external audits are the two forms of
auditing that the mstitute employs.

The IQAC cell on campus keeps track of all of the events going in the institition. It established mumerous
policies aimed at aclueving contimsous improvement and academic excellence. The IQAC instituted several
reforms 1o boost the teaclung-leaming process, such as ICT-based teaching, selfl learming environments, Out
come Based education and other initiatives, as a result of which the campus received NBA acereditation for all

undergraduale programimes.

Institutional Valoes and Best Practices

Ecologically sustainable, RISE is designed with greenery as its foundation. Motor cars are not pemmitted on the
campus, however, one vehicle 15 permitted o be used within the campus to reduce pollution. Plastc is
completely prolubited on the university's campus. The msnmie promotes energy saving strategies such as solar
energy, Wheeling to the gnid, the use of LED bulbs, and the purchase of equipment that 15 designed to save
Energy.

The College admimstration assumes the responsibility of encouraging Divyangjan students to pursue
independent careers and to advocate for economic development. The mstiution has made provisions for the
provision of a lift, seribes for exanunations, and handicapped-accessible washrooms.

Awareness programunes such as workshops, training programmes on the value of a sustainable and environment
, health awareness campaigns, and skill development programmes are held to benafit the local commumnity as
well as to educate students about these 1ssues.

RISE has established certain Code of Conduct gnidelines which are applicable to all stakeholders that are
involved in the admimstration of the orgamisation. The mnstitution 15 particularly interested in ralsing awareness
about India's nch cultural and historical legacy. An optional stedy on Human Values and Professional Ethics is
being offered to graduate engineers as part of the curmenlum at the instimtion
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RISE is operating in accordance with the professional code that has been prescnbed and advised by regulatory
agencies. is a penmanent affiliate of INTUK and has received approval from the AICTE. Many committees, all

of which are appomted by the Goveming authonty, are responsible for various aspects of the orgamzation as a
whole. Several best practises have been established at the Institute in order to assure advancement and create a

lhealthier research environment, placements, and innovation.
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2. PROFILE

2.1 BASIC INFORMATION

Name and Address of the College

Name | RISE KRISHNA SAI PRAKASAM GROUP OF |
IMSTITUTIOMNS
Address NHI16VALLURU ONGOLE PRAKASAM
DISTRICT I
City Ongole I
Slate Andhra Pradesh J
Pin 523272
Website www nseknshnasaiprakasam eduw.in
Contacts for Communication
Designation  Name Telephone with Mohile Fax Email
5TD Code
Principal AV 08592-278002 9966272111 | 08592-27800 | rise_prakasam@ya |
BHASKARA 2 hoo.com
EAD
Professor CHVENUG | 08592-278001 0431268188 | 0B592-27800 | ecehodrpraf gmail
OPFAL 3 Com
REEDDY |
Status of the Institution |
Institution Status l Private |
Type of Institution
By Gender Co-education
By Shift Regular
Day
Recognized Minority institution
I 1t 15 & recognized mimroily msimnon No
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Establishment Details

Date of establishment of the college %ﬂl -01-2009

University to which the college is affiliated/ or which governs the college (if it is a constituent
college)

State University name Document
| Andhra Pradesh | Jawaharlal Nehm Technological | View Document
_ University, Kakinada
Details of UGC recognition
”Under Section 1 i]ilt-r | ¥ View ]]'uc:ment
2 of UGC |
| 12B of UGC

Details of recognition/approval by stationary/regulatory bodies like
AICTENCTEMCLDCLPCLRCI etejother than UGC)

conferment of autonomy (as recognized by the
| UGC), on its affiliated colleges?

Statutory - Recognition/App | Day,Month and | Validity in Remarks
Regulatory | roval details Inst | vear(dd-mm- months
Authority CitutionMepartme  yyvy)
ni programme
AICTE View Document | 12-07-2021 12 Approval For full
| : b
Details of autonomy
Does the affiliating university Act provide for No

Recognitions

Is the College recognized by UGC as a College No
with Potential for Excellence(CPE)? '

| Is the College recogmzed for its performance by No
anv other govemmental agency?
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Locaton and Area of Campus

| Campus Type

Main campus
Area

Address Location® Campus Area | Built up Areain
in Acres 5. mis.

NHIs VALLURLU ONGOLE | Rural 10,05 23701

PRAKASAM DISTRICT

2.2 ACADEMIC INFORMATION

i Details of Programmes Offered by the College (Give Data lor Current Academic year)

| |
| Programme

Level
| UG

UG

UG

UG

Name of Pr
ogramme/C
ourse

BTech Civil

Duration in
Months

48

Engimeering

BTech Mech
anical
Emgneering
BTech Elecir
ontcs And C
OMIMImIcAlio
n
Engineering

BTech Comp
uter Science
And

Engineering

48

48

48

Entrv
Cualificatio
n

Intermediate

Intermediate

| Iitermediate

Intermediate

'}Itdlumal' IS:uﬂlunrd
Instruction | Strength

No.ofl
Students
Addmitted

English 66 52
I
English

| 66 45

e

| English 132 126

English 66 | 65

UG

UG

| UG

PG

BTech.Comp
uter Science
And

48

Engineering

BTech.Comp
uter Science
And
Engmeering

BTeclhiElectr

ical And
Electronics
Engineering

Mtech, Electr

48

48

Intermediate

Intermediate

Intermediate

BTECH
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onies And C
OIMEiCatio
n
Engineering
PG Mitech,Comp | 24 B.TECH English 33 0

uler Science
And

Etl.g_inaering .
Pis MBA Mba 24 DEGEEE English il 52
PG MCA Mca 24 DEGREE English o6 64

Paosition Details of Faculty & Stallin the College

Teaching Faculty

! Professor Associate Professor Assistant Professor

Mlale [Fwﬂ ]ﬂﬁlﬂ [H hlllilﬁr;t.ﬂlhlﬂ . Tl Hﬂr-ﬁmﬁ [m iTﬂ
Sanctioned by the 5. 0 \ "4 0 0
UGC University
Skake
Crovemmanet
Recruited ] L] 0 iﬂ i) 0 0 L] Q | D 0 L]
Yet to Recmuit 1] ] ]
Sanctioned by the I3 25 93
Managemsnt/ 5o |
ety or Cither |
Aunthonred
Boddies
Recruited 12 1 0 13 21 4 ] 23 GO | 27 0 a3
Yet to Recruit 0 0 0
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Non-Teaching Staff
Male Female Others Total
Sanctioned by the i)
LGE University State
Grovernineni
Eecmuited )] ] i ]
Yet 1o Fecnil ]
Sanctioned by the 102
Management/ Society
o Other Auwthorized
Bodies
|
Recruised A5 a7 l i 102
Yet to Recruit 0
Technical Stafl
Male Female ' Others Total
Sanctioned by the 0
LGC Mniversily State
Crvvemanent
Becnited 0 (1] 0 0
Yet to Becmut i
Sanctioned by the 15
Mana gemenl Society
or Other Authorized
Bodies
Becauired 12 3 ] 15
Yet to Recruit 0

Qualification Details of the Teaching Stall
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Permanent Teachers

Highest . Professor Associate Professor Assistant Professor
Qualificatio
n

Male | Female | Others | Male | Female | Others | Male | Female | Others | Total
Dse/D L 0 i 0 0 1] .!] 0 0 0 1]
LLDDM/M
CH
Ph.D. 9 1 0 4 I 0 2 1 0 18
M. Phal. ] ] il L] ] _ﬂ i 2 Li] 2
PG 3 ] i L7 3 G 24 ] 111
UG f 0 0 0 1] |0 1] 0 0 1]

Temporary Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
" |

Male | Female | Others | Male | Female | Others | Male | Female | Others | Total
Dse/DLi |0 |0 0 a |0 0 o 0 0 0
LD/
CH
PhD. 0 |0 0 o |0 0 00 0 0
M. Phil. 0 0 0 0 |0 0 0 |0 0 0
PG 0 0 0 0 |0 0 o o 0 0
UG i 0 0 0 |0 0 0 |0 0 0
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Part Time Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male | Female | Others |Male |Female | Others |Male |Female | Others | Total
Dse/D.Li | 0 0 o |0 0 00 lo o
LLD/DM/M
CH
Ph.D. 0 0 0 o |0 0 0|0 o 0
M. Phil. 0 |0 0 o |0 0 0|0 o 0
PG 0 |0 0 o |0 0o 0 o |0
UG 0 |0 0 0o |0 0 0 ]u o 0

|
|
I

Detadls of Visting/Guest Faculties

Number of Visiting/Guest Faculty l Male Female | Others Total
engaged with the college? '

Provide the Following Details of Students Enrolled in the College During the Current Academic Year

Programme From the State | From Other NRI Students  Foreign Total
Where College | States of India Students
is Located
UG Mie | 249 0 0 0 249
Female | 992 0 0 0 i 272
Oshers iﬂ | 0 | 0 dlﬂ-
PG '““ :51} ID ' qﬂ '51}
Fesle | G 0 0 0 68
Lomm | 0 0 0
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Frovide the Following Details of Students admitted to the College During the Last four Academic
Years
Programme Year1 | Year 2 | Year 3 Year 4
é[‘ | Male | A0 -_ﬁ{l 51 | 35
Female | 33 - 51 44 | A8
Others |0 - 0 L | 0
ST Male 3 2 2 5
Female |3 4 4 1
.ﬂlhfrs i) . i) y o L 4]
-DE{‘ Male . 76 -43 i -452 3 | 4
Female |60 | 67 6 54
Others | 0 0 0 0
General Male 100 15? 78 | 75
Female K _1_1_115 128 | 149
Others | 0 % i 0 P
Others 1Male_ | T % ‘ 3 3 | 14
'..Fle | T | 7 13 | @
Others | 0 0 0 0
Total 493 410 447 479

Instliutional preparedness for NEP

1. Multidisciplinary/mterdisciplinary,

In order to promulgate Multidisciplinary and inter
disciplinary education system, the college has

| established a laboratory entitled E- YANTRA to

| educate the students on ROBOTICS; and this stands
as an exemplification for the concerted efforts and
team spint of Mechanical engineering, Computer
science engineering and Electronics and

| COTMIIMCalions enginesnng departments, in
collaboration with [IT BOMBAY.

1. Skill development:

2. Acadenuc bank of credits (ABC):

| Not applicable

In the Process of Skill development. our Institution
encourages the sindents to participate in vanous skill
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4. Appropnate mfegration of Indian Knowledpe
system (teaching m Indian Language, culture, using
online course):

development programs held on campus and off
campus. It's a common practice of our instinetion fo
conduct diverse and versatile certification programs
and other skill development programs like NPTEL
certification and Coursera courses. The instibshion
collaborated with different private and govemment
skill development agencies like EduSkills and
APSSDC for creating awareness and knowledge
sharing on advanced technologies like AWS. AZURE
Devops, Data Science...ect._ ., The inshitulion
motivales our students to go for internships

reputed compamies, In addition to this, the institution
offers practical courses on “Mobile App
Development” and “Skill Onented Course” for
enhancing skills i Python Programming and Full
Stack.

As NEP seeks 1o mstill in the students a rosedness
ad pr'tdf' i India and it's “rich, diverse, ancient and
modem culture and knowledge systems and
traditions”, the college stmves to impan these
principles in the students by teaching the course

| "Essence of Indian Tradition and Knowledge®. This
course explores the significance of Indian language
and culture through the ages and this spirit has been
dissenunated among the students with illustrations.
Moreover, this course has been handled online during
the pandemic Covid 19,

5, Focus on Outcome based education (OBE):

OBE 15 a student-centered teaching and leammg
strategy that plans course delivery and assessment to
fulfil stated objectives and outcomes. It focuses on

| assessing student achievements at various stages. Our
institution follows a S-step strategy to successfully
deploy OBE. Cumculum and Needs Assessment
Identifying the needs for implementing OBE at our
institution 1s a very crucial stage before starting. This
ards in planning, defining goals, and assessing
student progress. i1, Outcomes The next stage is to
identify the student's result based on stakeholder
requirements and the institmtion's needs. It's not hike
the old school system when cluldren merely get
textbooks and assigmments and tests. In an OBE
system, the classroom is a research laboratory where
multiple approaches are tested for each student. It
starts with defimng the success criteria. The outcome
15 & skall or capability that the smdent wall gam. So,
starting with the end in muind, the student 15 puded
through a succession of outcomes 1o accomplish the
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6. Dhstance education/online education:

final defined aim upon completing education. Some
kev outcomes take longer to measure, while
mnmediate outcomes assist measure student success
i 4 shorter time frame, allowing teachers and
students to adjust their technigues as needed. Also,
once the outcomes are specified, they must be
mapped to subsets. The link between long-term and
short-term goals must be clearly stated. Collaboration
and Execution For OBE to be successful,
conunumicalion between stakeholders and decision
makers must be ransparent and effective, Each
department — parents (if required), students, industry
experts, and key decision makers — must be included
in order for the process to be clear, Because the OBE
system emphasizes learning above teaching, the
teacher acts as a coach, pushing and motivating
pupils to achieve success. Having numerous oplions
open for pupils is a vital aspect of gaining success in
OBE. v. Assessmg and quanifying success
Assessments hke assignments, projects, and tests are
next i line. Documenting and charting the extent of
achievement based on smdent performance m
oulcome-based assessiments. An essay, an online
presentation, a practical an and even a multiple-
choice test measure student success, This 1s to remind
kids that they can show competence i any way they
wanl. These criterion-focused exams are centered on
the sident’s capacity to demonstrate what they can
achieve after mstmaction. The OBE grading scale 15
not comparative. The assessments are only to identify
and recogmze successes. v. Conlimious feedback
Finally, the OBE approach requires constant
evaluation. Every assessment is reviewed 1o see what
works and what doesn't, and how to improve the
process. To ensure that students attain the outcomes,
feedback must be collected, revisions made, and
improvements made contimuonsly. In an effective
OBE classroom, each student is given a unique path

to attamn their poals.

With a view to promote and to make Digital or
Omnline Education viable, our institution instigates
students to take part in a vanety of online courses on
profuse digital platforms like swavam, Diksha,
Udemy, Coursera, etc. Our institution is equipped
with ICT facility and WiFi in all instruction halls. To
achieve efficacy in online teaching, all our faculty
members created their own LMS({Leaming
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Management Svstem) and everyone is using LMS3 for
delivering content , for shanng E-resources like
lecture notes , PPT. PDF maternials, for providimg
assignments and for evaluatmg the assignments. Our
faculty members always strive to uplift our students
in the arena of virtual education by encouraging them
to utilize Virtual Labs like Swayam, to fulfill ther

| acadenuc requirements and to upgrade their practical
kmowledge. our institution motivates students to get
iwvalved i vanous MOOCS programs offered by the
uversity of affiliation INTUK, Kakinada and other
digital platforms.
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Extended Profile

1 Program
1.1

Number of courses offered by the Institution across all programs during the last five vears

2020-21 2019-20 | 2018-19 2017-18 2016-17

435 394 196 448 478

Instimtional data prescnbed format

1.2

Number of programs offered vear-wise for last five vears

2020-21 2019-20 ! 2018-19 2017-18 2016-17
09 07 o7 11 13

2 Students

2.1

Number of students vear-wise during last five vears

2020-21 2019-20 2018-19 2017-18 2016-17

1764 1700 1728 1726 1749

Institutional data in prescribed format View Document

2.2

Number of seats earmarked for reserved category as per GOL/State Govi rule vear-wise during last five

Vears
2020-21 2019-20 2018-19 2017-18 2016-17
231 189 139 225 239
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Institutional data in prescribed format View Document

2.3

Number of outgoing / Minal vear students vear-wise during last five vears

2020-21 2019-20 2018-19 2017-18 2016-17
458 425 458 431 491

Institutional data in prescribed format | View Document

3 Teachers
3.1

Number of full time teachers vear-wise during the last five vears

2020-21 2019-20 2018-19 2017-18 2016-17

107 114 117 119 156

Institutional data i prescnbed fonmat View Document

3.2

Number of sanctioned posts vear-wise during last five vears

2020-21 2019-20 2018-19 2017-18 2016-17

121 116 120 121 156

Instimational data in prescribed format View Docuunent

4 Institution
4.1

Total number of classrooms and seminar halls
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Response: 39

4.2

Self Stndy Heport of RISE KRISHMA SAL PRAKASAM GROUP OF INSTITUTIONS

Total Expenditure excluding salary year-wise during last five vears { INR in Lakhs)

20:20-21 2019-20 2018-19 2017-18 2016-17
95.01 222.87 17823 23891 249 68
4.3
Number of Computers
Response: 559
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4. Quality Indicator Framework(QIF)

Criterion 1 - Curricular Aspects

1.1 Curricular Planning and Implementation

' 1.1.1 The Institution ensures effective curriculum delivery through a well planned and documented
process

Response:

The Institution holds fast to the cumiculum prescribed by the affiliating University. It also focuses on
different methodologies for effective delivery of the content as deseribed hereunder.

1) The institution executes the ‘Outcome Based Education System’ (OBES) and explores the best
methodologies to deliver the content. Intemal assessment and evaluation of students’ performance are
taken up as per the prescriptions of OBES. All this is carmed out to attain the stated outcomes with ease
and confidence.

2 )In order to put the university cumiculum into practice, subjects are selected based on the requirements
and specialization. The faculty members prepare objective-oriented lesson plans and thowght-provoking
presentations.

3) The faculty members integrate lechme notes and e-Leaming content with classroom teaching for both
theoretical explanations and practical activities.

4) Copies of the curnculim and academic calendar are distnbuted to students at the commencement of
every semester to generate a participatory attitude in their thoughts,

5) The Department Academic Calendar, dismbuted among students, provides a thorough clanity, inclading
m it, the schedules of theory classes, labomtory sessions, assigmments, intemal assessment, senunars, guest
kectures, ndusinal visits, efe,

) The concemed faculty members document all the course and lab files with due attention as per the pre-
bault procedures. This documentation strengthens the teaching and learning procedures.

71 Students are segregated into “Slow Leamers’, and * Advanced Learners” based on their performance in
the Mid-Term examnations. Special classes are organized for the slow leamers in which one-to-one
attention 15 paid and stdents’ doubts and questions are clanfied. The faculty members encourage the
advanced learners o focus on the out of the syllabus topics and enrich their techmical wisdom through
NPTEL and MOOCs,

8) The mstination is integrated with ICT in the teaching-learning process to create an environment for self-
learning. Varnous ICT dewices like computers, projectors, mteractive boards, elc. are provided m the
classrooms to guide students emphasizing on their effective skill-set. The mshitution, despite cntical
pandemic situations, paid special attention to organize online classes using virtual platforms like Moodle,
WhatsApp, Z00M, Google-meet, Go-To-Meeting ete.
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) The instimtion organizes Faculty Development Programs (FDPs) and Seminars on ‘Modern and
Effective Teaching Methods and Pedagogical Mechamsm® to sharpen the faculty members” presentation
expertise.

10) The subject and domain experts are invited to present the prevalent working conditions in the field.
This helps the faculty members and students to enhance their skills and ability for adaptation.

11) The concemed Head of the Department and Principal closely monitor the coverage of the syllabus once
a month, and ensure prompt completion of the tasks within the deadline.

12) Feedback on the teaching 15 collected twice mn a semester and proper guidance 15 provided to the
concemed for rectification of flaws and planning for effectiveness in future activities.

13) The Course Outcomes and Program Outcomes are assessed at the end of each semester for a
comprehensive view of the overall performance.

14) Every Department has an exclusive non-academic calendar including schedules for Extracurmcular
activities like sports, cultural events, social service, etc.

File Description Décament
Upload Additional information ' View Docuunent
Link for Addinonal information View Dociment

1.1.2 The institution adheres to the academic calendar including for the conduct of CIE
Response:

The mstitution prepares s calendar of events with the approval of the College Academic Comunuttee and it
5 in hme with that of the university including the schedules of working days, intemal examinations,
laboratory examinations, holidays, workshops, technical symposiums, field mnps, semester examinations,
etc.

The calendar of events 15 disseminated 1o all the students and faculty and it 1s also displayed on the notice
boards of every department for collective understanding. The class timetable and lesson plans are
distnbuted to stadents through circulars and Whats App messages ascertaming smooth fimctioning of the

aclivilies,

The mstitution meticulously supervises the academic progress of students using contineous internal
evaluation, mid-term examinations, seminars, project work, and semester examinations. The Examination
Committes monitors the entire mtermal assessment under the supervision and gwdance of the Principal.
The IQAC also conducts internal reviews to ensure proper documentation. The process of Continuons
Internal Evaluanon 15 compnsed of Midlenn Exammations, day-to-day evaluations, quizzes, assignments,
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and seminars, etc. The assessment process inclhudes the following.

An intemal assessment test, scheduled to be conducted in the 5th week, 15 planned before the
commencement of the semester,

The schedule for the practical subjects s also circulated to students through the academic Calendar.

Assignments are prepared for each course after the commencement of the semester and they are distributed
to students with clear instructions.

Semunars are orgamzed mn which students opt, on thewr own, for a topic from their respective course and
deliver the same using a PowerPomnt Presentation. This helps them in the effective orgamization of the
content and development of influential commumnication skills,

Transparency is maintained, for effective Continwous Internal Evaluation, by way of

a) Scrupulons assessment of the students’ performance in the intemal examinations, and display of their
scores along with thew respective aitendance on the notice boards.

b} The IQAC momitor the Acadeamies wheih works under the gmdance of the Principal |, supervises the day-
to-day schedules of teaching, practical sessions, and other academic activities to ensure effective
management of affairs.

File Description Document
Upload Additienal information | View Document
Link for Addional information View

1.1.3 Teachers of the Institution participate in following activities related to curriculum
development and assessment of the affiliating University and/are represented on the following
academic bodies during the last five years

1. Academic council/BoX of Affiliating university

2. 5¢etting of question papers for UG'PG programs

3. Design and Development of Curriculum for Add on/ certificate/ Diploma Courses
4. Assessment ‘evaluation process of the affiliating University

_ Response: C. Any 2 of the above

File Description | Document
Institetional data in prescribed format | View Document
Details of participation of teachers in various | View Document
bodies/activities provided as a response (o the

metne
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L_I Academic Flﬂihil.it_}'_

1.2.1 Percentage of Programmes in which Choice Based Credit System (CBCUS)/ elective
course system has been implemented

_ Response: 100

1.2.1.1 Number of Programmes in which CBCS / Elective course system implemenited.

Fesponse: (9

File Description Document |
Institutronal data in presenbed format | View Document |
Any additional information View Document I
Link for Additional mformation | View Document

1.2.2 Number of Add on /Certificate programs offered during the last five vears

Response: 71

1.2.2.1 How many Add on /Certificate programs are offered within the last 5 vears.

2020-21 20019-20 2018-19 2017-18 2016-17

12 15 14 16 14
File Description - Document |
List of Add on /Certificate programs | View |

Brochure or any other document relating to Add on | Vigw Document
Certificale programs

1.2.3 Average percentage of students enrolled in Certificate’ Add-on programs as against the tofal
number of students during the last five vears

Response: 73,82

1.2.31 Number of students enrolled in subject related Certificate or Add-on programs vear wise
during last five vears
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| 2020=21 201520 201E=1% 2017-18 2016=17
| 1349 1445 1266 1224 1110
File Description ' Document

Details of ihe students enrolled in Subjects related View Docurent
to certificate/ Add-on programs

Any additional information | View Docunent

1.3 Curriculum Enrichment

1.3.1 Institution integrates crosscutting issues relevant to Professional Ethics ,Gender, Human
Values Environment and Sustainability into the Curriculum

Response:

The mnstitution holds fast to the cumiculum of the University and it 1s an integration of hfe skills, values,
and technological challenges required for future technocrats. The mstitution 15 also committed to
safeguarding the mmportance of gender equality, environmental safety and sustaimability, Imman values,
and professional ethies in techmical educanon. Different internal units like NS5 Cell, RAGA (RISE Arena
for Girls Advancement (RAGA), Swachtha Action Plan (SAP). Anti-Ragging Cell, etc., are at the forefront
to put this higher-order wisdom into practice.

Gender Sensitization

Gender sensitization 15 the adaptation of mindset and manners to respect the personal dignity of all
mdividuals imespective of their sex. Gender egalitananism is the ultimate objective of gender sensitization.
Owrs 15 a co-educational institution and ‘respect to all irrespective of gender” 15 owr fimctional slogan,
Both boys and girls take part in different activities, orgamzed in the campus, demonstrating respect for
others.

RISE RAGA

RISE Arena for Girls' Advancement (RAGA) is a umit committed to the empowerment of women and
girls. RAGA organizes various objective-specific events like guest lectures, seminars, workshops, and
different other programs m which women's nghts, responsibilities and need for modem thinking based on
humane concern, etc., are discussed.

Internal Complaints Committee(1C C)

The creation of a secure, safe, and pleasant working enviromment 15 a prerequisite for the progress of any
mstitution. The women faculty members and girls must not have any apprehensions of gender bias. Rude
behavior, negligent attitude, and other inhuman tendencies should not have room in any nstihition,
Ragging and sexual harassment must not be eénfertamed. The Intemal Complamts Comnuties and Ant
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Ragging Comumittee are vigilant in owr campus always and they safeguard the interests of women and girls.
Environment and Sustainability

The course of studv introduced in the first vear of all engineenng programs on *Environmental Studies’
has been a marvelous initiative of the University. The program has brought about a magical change in
students’ attiude and they are reahzing the mmportance of natural resources, diversified ecosystem,
significant need to understand the impact of the environment on life and overcome ecological hurdles, ete.

The college undertakes different measures hike green awdit, energy andn, enwironmental andit, ete., 10
facilitate energy and environmental conservation in the campus, Napkin incinerators also are m use in the
campus. The Swachatha Action Plan (SAP) 15 aimed at maintenance of cleanliness and greenery in the
campus. The Mational Service Scheme (NS5) unit orgamzes plantations of saplings and students are
mvolved in the creatton of a green ambience mn the mstitution. The unit also organizes activities hke
elocution, group discussions, etc., selecting topics of environmental imporance.

Human Values and Professional Eihics

The course on ‘Professional Ethies and Human Valves' has been another step to strengthen the
cummcnlum. The program transforms mdvidual students mto accountable citizens having values, morals,
and bumane concemns

“Values are both taught and caught.’ This 15 the paiding prineiple that leads different Departments in the
campus. All the Departments are comanitted to ethics, morals, and values in their functional aspects.

File Description Document

Upload the list and descniption of courses which View Document
address the Professional Ethics, Gender, Human

Values, Enviromment and Sustainability into the

Cumculum.

Any additional information View Docwiment

. 1.3.2 Average percentage of courses that include experiential learning through project work/field
work/internship during last five years

: Response: 6.47

1.3.2.1 Mumber of courses that include experiential learning through project work/fMeld
work/internship vear-wise during last five yvears

2020-21 2019-20 2018-19 2017-18 20016-17

27 21 21 | 33 39
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File Description Document |
Programme / Curmiculum! Syllabus of the courses View Docwment |
MolT's with relevant organizations for these cowrses, | View Docwnent

il any Average percentage of courses that include
expenenhial leaming through project work/field
work/internship

133 Percentage of students undertaking project workleld work! internships (Data for the latest
completed academic vear

Response: 4223

1.3.3.1 Number of students undertaking project work/field work / internships

| Response: 745
File Description | -]:'lu_t-u;nul
List of programmes and number of students | visheiBooument
undertaking project work/ field worky (internships
Any additional information AW w
1.4 Feedback System

L4.1 Tnstifedion obiains feedback on the syllabus and (5 transaciion af the institiiion from the
following stakeholders 1) Studenis 2)Teachers 3)Emplovers 4)Alumni

Response: A All of the above
File Description Document
Any additional information (Upload) View Document

Action taken report of the Institution on feedback View Document
report as stated in the muimutes of the Governing
Coumeil, Syndicate, Board of Management (Upload)

URL for stakeholder feedback repont View Docuent

. 1.4.2 Feedback process of the Institution may be classified as follows: Options:

1. Feedback collected, analysed and action taken and feedback available on website
2, Feedback collected, analysed and action has been taken

3. Feedback collected and analysed

4. Feedback collected

5. Feedback not collected
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Response: A Feedback collected, analvsed and action taken and feedback available on websie

File Description Document

Upload any additional information View Document

URL for feedback report View Document ]
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Criterion 2 - Teaching-learning and Evaluation

1.1 Student Enrollment and Profile
2.1.1 Average Enrolment percentage {Average of last five vears)

Response; 7585

. 2.1.1.1 Number of students admitted vear-wise during last five vears

2020-21 2019-20 2018-19 2017-18 2016-17
493 410 447 479 474
. 2.1.1.2 Number of sanctioned seats vear wise during last five vears

2020-21 2019-20 2018-19 III'HE 2016-17
(i) 340 340 | 636 G672

File Description Document

Institutional data in prescribed format View

Any additional infornmation ' View Document

2.1.2 Average percentage of seats filled against reserved categories (SC, 8T, OBC, Divvangjan, etc.
as per applicable reservation policy ) during the last five vears { exclusive of supernumerary seafs)

- Response: 86.54

2.1.2.1 Number of actual students admitted from the reserved categones year-wise during the last five

Vears
2020-21 2009-20 2018-19 2017-18
214 175 175 { 179
File Description Document
Average percentage of seats filled against seats View
reservied
Any additional information | View Docwment

180

2016-17
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L_I Cateri.ng_!u Student Diwrsit}[

2.2.1 The institution assesses the learning levels of the students and organises
special Programmes for advanced learners and slow learners

Response:
Entry - Level Assessment

An entry level assessment of the newly admatted students is done to analyze their academue strengths and
imitations. The analysis helps in orgamzation of relevanl programs for them based on thewr requirements.
The imstitution collects the following information from the new students.

1. The Grade or Score m the Intermediate/CBSE Examnations with due preference to Mathematies,
Plivsics and Chemistry.

2. Rank mn the state-level engineenng entrance examination-EAPCET.

3. Information about places of study, syllabus, etc.

4. Parents’ feedback

The information helps in categorization of students into advanced learners, slow eamers ete,
Induction programmes introduce smdents to engineering and technology. They receive a handbook with

miormation related to mstructions, programmes and courses, exams, grading, and activiies Refreshes
classes o math, physics, and chemistry are offered to spark student interest in engineenng.

Identification of Slow and Advanced Learners:

The instiution dentifies slow and advanced leamers through their acadeinic performance in umversity
examination of previous semester and course wise based on the [- MID mtemnal examinations in present

semester. The cnterta of identification are as the following.

5. Mo Type of Learner Categorized Scoring
1 | Slow leamer ' % Marks 750%
2 | Advanced leamer ' %o Marks 780%

Special Programs for Slow Learners:
Mentors and class teachers identify deficiencies of slow learners dunng their inferactions with students, A
thorough analysis of the needs of slow learners is taken up to chalk omt plans for thewr improvement,

Thenceforth;

* Remedial classes are orgamzed beyond the college working hours,
¢ Guidance and Counseling sessions are ammanged for the needy to mstill confidence i them and
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assist them in the realization of their strengths in learning.

« Parents are involved in guiding students in their focused leaming.

* Teachers strengthen the achievement motivation of students by orgamizing mspirational activitics
and guest lechures.

» Providing leaming materials and handouts.

« Problems from University question papers or question bank are solved to prepare them for exams.

Special Programs for Advanced Learners:

Advanced learners are keen on their leaming, observation, and creativaty. They need the special attention
of experts to quench their thirst for addional inputs and scholarshap, The advanced leamers are provided
with contineous support to sharpen their versatility,

The support includes;

* Techmical quizzes, seminars, and symposiums, ete.

* Eencouraging students to join professional societies such as IEEE and ISTE.

* Orgamzing deparmental conferences and seminars 1o enhance links with industry and experts.

* Technical assistance from places hke CODE TANTRA.

* NPTEL resources amd videos,

* Encouragement 1o participate in MOOCs, NPTEL, COURSERA, UDEMY, and MIT OPEN
COUSEWARE

o Cudance for presenting papers at conferences and joumals.

* Help Mnding decent intemship possibalities.

* Encouraged to undertake creative projects using management funding

* Participation in scientific fairs, ete. to explore underlying ideas and abilities.

* Taking up competilive exam Waining programimes. .

* Participants in online certification programmes such as Cisco, MS and Udacity.

* Leadershap development through representative assignments

* Presentation and commumication skills training sessions

* Help with competitive examinations imncluding GATE, GRE, CAT, and TOEFL.

& Students with unigue abilities and 1deas are acknowledged.

Encouragment to get placement in top notch companies or to pursue higher studies is also provided.

File Description ' Document

Upload any additional information | Miew Document
Past link for additional Information Wiew Dociment

' 2.2.2 Student- Full time teacher ratio {Data for the latest completed academic year)

Response: 16.49
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File Description ' Document
Any additional mfonmation | View Document

2.3 Teaching- Learning Process

231 Student centric methods, such as experiential learning, participative learning and problem
solving methodologles are used for enhancing learning experiences

Response:
A. Experiential Learning Methodologies:

1) By way of application of theoretical mformation and knowledge, students develop required skills m
laboratones for furtherance of technological wisdom. They execute experiments taking support of efficient
faculty and lab technicians.

2) Industrial visits provide students with the first-hand information about the industry, The students are
assisted in making wse of the field expeniences for their brighter visualizations, development, and
placements. All this bridges the gap between academic imstitutions and mdustry.

3) ‘Industnal Intemships’ orgamzed dunng vacations provide students with an opportumty to understand
mdusinal epvironment in advance of their real-tume entry. These mtemships help students m the analysis
of their personal abilities, strengths and thereby they will get a realistic picture of what they should do and
be during their learning.

4) Project exhibitions and hobby projects ennch students’ work-expenence. Creativity and innovation
emerge out of students” thoughts, which develop their confidence.

B. Participative Learning Methodologies:
1} Deparimental activiiies like workshops, seminars, conferences, guest lechurers eic., related io

engmeerng and technology, muture professional atimde among students at an early stage of leaming.
Student fratermity and professional associations take a lead in this regard.

) The National Level Technical event- FUSION-2K-XX 18 an every-year event in the college.
Competitions like paper and poster presentalions, project exlibitions, cirenit-inx, techmical quiz, JAM efe.,
are conducted for the development of competitive spint among students.

3) Achievement motivation i a prionty in the college and students are encouraged to register for and learn
from NPTEL courses in their domains.

. Problem-Solving Methodologies
1) The problem-solving methodology includes definitson of the problem in hand and making of a proper

plan to resolve it Our faculty-members guide stadents to apply preblem-solving approach in theis
academic, techmical, and vocational domams. Case studies, assignments and tutonials are made use of in
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making students develop their problem-solving expertize.

2) Participatory observation is encouraged and students are assisted m acquisition of dependable
kmowledge, skills, and professional outlook in their leaming.

D. Additional Student-Centric Approaches for Learning

Co-operative Leaming 15 an instructional method, in which students work together to accomplish shared
poals. Co-operative Learning is habituated through the following;

« Application of relevant modern technology,
o [IT virtual Labs for practical knowledge.
* Brammstorming and generation of mnovative ideas for problem-solving approach

Facilities for Continuity in Sell-Learning

1) Dngital Library: The digital hibrary 15 a one-spot solution to students for self-leaming and comprehensive
acquisition of technological knowledge.

2) Central Library: The central library 15 an abode of unlimited knowledge and inspiration to students. The
library stands in support of students in providing them with prompt resources for reading and leaming.

3) The instiution has an NPTEL chapter through which students are encouraged to register for and acquire

new COlrses, which pave the way towards ] f-
excellence,

File Description | D'ocument |
Upload any additional information View Docunent l
Link for additional information View Document l

. 2.3.2 Teachers use ICT enabled tools for effective teaching-learning process,
Response:
2.3.2 Teachers use ICT-enabled tools for effective Teaching-learning process.
Objectrve onentation is our guiding principle in orgamizing the teaching-learning methodologies and
standards. The mstitation has long been in the custom of nurtunng inguisitiveness among students and
thirst for new learming among the faculty members. The college always focuses on dignified interactional

practices on the part of both students and faculty members. The institution 15 ready to face challenges of
education in this post-modem era.

Learner-Centered Teaching Methods
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| The institution conducts multitudinous activities such as Paper Presentations, Workshops, Seminars,
Techmical Symposiums, Mini-Projects, Project Works, Group Discussions, PeerTeaching, Role-plays,
Guest Lectures taking guidance from eminent experts, Moodle, and other learming management systems
are aimed at advancement in learning through ICT,

Means of Learner-Centered Teaching Practices

* [ntegration of latest technologies.

» Enrchment through project-works.

o Application of mventive methods in teaching.

* Contimuons ufilization of web resources and novelty in efficacions use of lecture time (40 mnutes
for instruction, 10 minutes for interaction).

o Creative guidance for students’ participation in activities like Projects, Field Trips, and Intemships
ammng al everlasting acquisition of knowledge and skalls.

* Provision of high-quality digital amenities for online learning through MOOCs and traming for
campus placements.

» Provision of relevant and out-of-syllabus wisdom for creative learming.

« Aprangement of special labs for Commumication Skills for students of vemacular background

ICT Based Teaching Methods

* Uploading of leaming materials through ECAP from tume to tume for easy access of students.

* Use of Learmng managements systems hke Google class room, Code Tantra, Wise efe  for
enrichment of teaching keaming processes and efficacions edification

« Projector-based events in classrooms and laboratonies for inculeation of enthusiasm in leaming.

« Guidance, assistance, and encouragement to students to make proper use of ICT and eleaning
[ES0UICes,

¢ Creation, exhibition, and wilization of anmated vedios.

* The high-speed mtemet facility enables faculty members 1o expenence the NPTEL authonzed
COUrses (o pain experiise

* Duning Lock Down penod, we have conducted different teaching activities through online tools
like zoom, Wise, G- Meet, Goto Meeting, Webx and Microsoft Teems ete.

* To create videos for online lectures through tools like OBS studio, Filmor, Camtasia, Animolo,
screen cast-o-nwatic, Movavi efc.

We are conducting online technical quizzes using Google Forms, Kahoot Cwz, ClassMarkers, 15Spring
Quiz maker Fyrebox Pro profs Qanz Maker, Vocabtest, Online Quiz Creator, Articulate and Hot Potaloes
ele.

File Description ' Dacument
Upload any additional information  View

Provide hnk for webpage descnbing the ICT View Docignent
enabled tools for effective teaching-leaming

Mocess
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233 Ratio of students to mentor for academic and other related issues (Data for the latest completed
academic vear)

Response: 17:1

2331 Number of mentors

Fesponse: 104

File Description Document

Upload vear wise, number of students enrolled and | View Dogwment
full tane teachers on roll.

mentor mentes mlio View Document

Circulars pertaining to assigning mentors to mentees | View Document

2.4 Teacher Profile and Quality - '
2.4.1 Average percentage of full time teachers against sanctioned posts during the last five years

Response: 9651

File Description Document

Year wise full tme teachers and sanctioned posts View Document
for Syears{Data Template)

List of the faculty members authenticated by the View Docuinient

Head of HEI
Any additional information . View Document

2.4.2 Average percentage of full time teachers with Ph. I». / DM, / NLCh. / DUN.B Superspeciality /
D.5c./ DLLit. during the last five vears (consider only highest degree for count)

Response: 9 34
2.4.2.1 Number of full time teachers with Ph. D. /DM A M.Ch. / DN B Superspeciality / D.Sc. 7
D.Lin. year wise during the last five vears

2020-2] 2019-20 2015-19 2017-18 2016-17

13 13 13 9 7
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File Description | Document

List of number of full time teachers with Ph. . /| View Document
DM, / M.Ch. / D.N.B Superspeciality / D.Sc¢. /

D.Litt. and munber of full tume teachers for 5 vears

(Data Template)

Any additienal information | ¥Wiew Document

243 Average teaching experfence of full time teachers in the same institution (Data for the latest
completed academic year in number of years)

Response: 3 56

2431 Total experience of full-time teachers

Response: 380,68

e — ——

File Description Document

List of Teachers including their PAN, designation, | View Document
dept and experience details{Data Template)

Any additional information | View Document

1.5 Evaluation Process and Reforms
1.5.1 Mechanism of internal assessment is transparent and robust in terms of frequency and mode

Response:

The institution executes Internal Assessment with a prior display of the timetable on notice board 10 days
before commencement of the fests along with marks and anpouncement in the class as per the University
schedule,

Inmternal Assessment:

The mstitution conducts two internal examinations 1.2., the first-one at the middle of the Semester and the
second-one at the end of Semester. Each examination encompasses half of the syllabus meant for the
Semester. The duration of each exam is one and half hours. The Exam Cell is kept in-charge of conducting
the examinations following directives of the Head of the Institution. Each Department has an inspecting
commmttee that comprses of the HOD and two senior faculties to venfy the mbnc and elements of the
question paper ascertaining prescriptions in the Bloom's Taxomomy.

1.5etting of the Question Paper

The concermned Cowrse-Coordinator designs the queshion-paper to assess students’ levels of learmng
considenng the Bloom's Taxonomy and course outcomes.

Page 38/123 2809-2022 09:40:15



Sell Study Report of RISE KRISHNA SAL PRAKASAM GROUP OF INSTITUTIONS
A)Types of Questions
1) Direct questions which are easy to answer having one-third of share in the questions asked.

2) Dafficult questions requiring reasoning and extraction form the course content having one-third of share
m the questions asked.

3) Questions requinng cognitive skills and knowledge of mathematics to present answers having one-third
of share i the questions asked.

B) Objective On-Line Tests

The umversity conducts on-line objective examinations leaving the accountability to conduct descniptive
tests fo the mstiution

) Assignments

* The concerned faculty-member decides and declares topics and deadlines for submission of the
completed assignmens,

* Bright students are provided with additional incky assignments selecting topies from outof-ihe-
syllabus to sharpen their mtellectual faculties,

Lab Assessment
The students' expenments and experimentation are recorded in the concemed lab in every session and
marks are awarded. The Intemal Examination is conducted at the end of the semester. The final marks of

lab and imternal examinations are uploaded to the University website.

Frequency of Assessment

B.No Tvpe of Examination Frequency of Assessment

I Internal Examinations Two Intemal Evaluations n 4
semester

2 Practical Examinations One Practical Evaluations in A
semester

3 -.-’Es:l_gmnents Two Intemal Evaluations i 4
semester

M  Objective Exanunations * Organized by the University twice
N a semester

Quality of Evaluation

The concemed facultyv-members prepare the scheme of evaluation for the internal examinations along with
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| the key. The evaluated answer scripts are handed over to the students and a comprehensive analysis of their
performance is taken up. The students are provided with guidelines for improvement in their future
attempts. All gnevances are acknowledged and resolved with care and concem.

File Description Document
Ay additional information | Wiew Diocymment
Link for additional mformation View Docunnent

2.5.2 Mechanism to deal with internal/external examination related grievances is transparent, time-
bound and efMicient

Response:
Examination Cell Committee

The Examination-Cell Committee (EC) deals with complaints of assessment at vanous levels such as
Department, College, and the University.

Scrutiny

The EC receives gnevances and examines them thoroughly venfying the available data in the Exam-Cell.
The uwnfeigned complamnts are paid due attention avoiding frandulent pleas. The scnutiny 1s done with
meticulons care representing gemune spint of the Examination Cell and Commuttee,

External Grievances - University Level

Students may approach the umversity with a request for re-appraisal of ther performance subnutting an
appeal i the prescnbed format, The Examinations Committee submits the appeals to the umiversity
authorities, as per the existing mles and regulations, and requests them for necessary action. The
Exammation Cell provides all updates, recerved from the umversity, to students from time o fune without
any room for commmmication gaps and keeps them alert.

Internal Grievance -Institution Level

The Exammations Commuttee deals with complamts at the mstitution level and resolves them with
appropriate actions. Students can venify answer scnpis of their internal examinations and review them for a
realistic assessment. The Examinations Committee deals with issues in the very presence of students for
ransparency and all changes made are recorded and included in the data mstantaneously.

Department Level
When a complaint 15 lodged with the Examinations Comuuttee regarding inconsistencies in evaluation at

the Department evel, the EC, the HOD, and the concerned Faculty venify the records and resolve the issue.
The entire procedure 1s completed within the time-lot and 1t 1 quite tansparent and anpartial,
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Malpractices

All mcidents of malpractice and misconduct are handled as per norms of the Umiversity. Due care 15 taken
m deciding appropnate disciplinary action. The action taken is meticulously recorded along with the
signature of the emant student, mvigilator, and concerned others and the same i1s submitted to the

University for further proceedings.
Permission for Arriving Late

If a stdent is late to a University Exammation or an Internal Examination with a valid reason, such a
student 15 allowed to attend the examimation on humanstanan grounds after receving a wntten undertaking
explaiming valid reasons for late coming.

her Grievances
The Exammations Committee, besides the preseribed responsibilities, 15 empowered to scrutmize and deal

with exceptional incidents that require immediate attention and action considering the need for smooth
administration of affairs

File Description Document l
Any additional information ' View Document |
Link for additnonal information View

2.6 Student Performance and Learning Outcomes

2.6.1 Programme and course outcomes for all Programmes offered by the institution are stated and
displayed on website and communicated to teachers and students.

Response:

The mstiution gives prominence to Programme Outcomes (POs) defmed by the National Board of
Accreditation (NBA) and the comesponding 2-4 Programme Specific Outcomes (PS0Os) o each
Programme. The faculty-members, after allocation of cowrses, record their course outcomes before the
commencement of every semester. The POs, PSOs and course outcomes of the concemed departments are
uploaded to the mstitution portal having the uniform resource locator, which reads (hitps:swww.nseknshna
san. edu, in‘department/ece program-educationalobjectives-program-bjective/'educational-oljectives-

program-objective),

Shanng of Course Outcomes to Faculty-Members and Students

The Vision, Mission, and PEOs (Programime Education Objectives) are designed 1o authonze the outcome-
based education in the mstitution. The faculty-members, students, and stakeholders are enhghtened about
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outcome-based education. The Vision, Mission and PEOs are circulated and exhibited in various meetings.
There are Intemal and External Stakeholders in each program.

Internal Stake Holders Include; Extemal Stake Holders Include;
1) Management 1} Parents
2) Teaching Staff 2) Emplovers
3) Mon-Teaching Stafl 3) Industries
4) Smdents 4) Alumm

Sources of avalability of the Vision, Mission Statements and PEOs include the following.

College Portal

The Brochure of College
Course Files

Laboratory Mamuals

- & 8 =

Sources of Dusplay of the Vision, Mission Statements and PEOs imclude the followmg.

* Room of the HOD

¢ Comidors of Departinents.

« Notice Board of Departments

» Semmnar Hall of Departments

* Faculty Rooms

* Research and Development Cell
» Conference Halls

Sources of Dissenunation of the Vision, Mission Statements and PEOs include the following.

* Department Meetings

= Meetings of Alumm

® The Meetings of Governing Body.
= Workshops

* Senumnars

* Faculty Development Programs,
* Meetings with Parents
* The Onentation Programme for newly joined students.

Amnual Day
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File Description | Document |
Upload COs for all Programmes (exemplars from | View Docwment

Glossary)

Upload any additional information View Docuiment |

Fast link for Additional information View Document

| 2.6.2 Attainment of programme oulcomes and course outcomes are evaluated by the institution.

Response:

An assessment of attammment of the Course Outcomes (CO), Programme Outcomes (POs) and Programme
Specific Outcomes (PS0) 15 done for each Programme.

Course Outcome Assessment
The Course Outcome Assessment, for each course, 15 done adopting the predetermined tools of both direct
and mdirect evaluation, The direct evaluation 15 done through mternal and external assessment and the
mdirect evaluation 15 executed by the Course End Survey. The Course Coordinator decides the schedule
for direct evaluanon as per the university nonms.
Course Outcome Assessment Procedure for Theory Course
The course outcomes are assessed using the formula encompassing the following critena.
(1) C0 Direet Assessment = 30% of Infemal Assessment + 70% of External Assessment
(2) Intermal Assessment = 15% of Descriptive + 10% of Objective + 5% of Assignments
Course Outcome Assessment Procedure for Laboratory Course
The course outcomes are assessed using the formuila encompassing the following critena.
(1) CO Direct Assessment = 33% of Intemal Assessment + 67% of External Assessment
(2) Intemal Assessment = 13% of Contimous Evaluation + 7% of Record + 13% of Lab
Intemal Exam
Course Outcome Assessment Procedure for Project Work
The course outcomes are assessed using the formula encompassing the following critena.

(1) CO Direct Assessment = 30% of Intemal Assessment + 70% of External Assessment

(2} lntemnial Assessment = 10% of first review + 1086 of second review = 10%6 of third review,
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(3) External Assessment = 70% of Project Viva-Voce by the University
Course Outcomes Assessment Procedure for Seminar
The course outcomes assessment 15 done as specified hereunder.
(1CO Direct Assessment = 100% of Intermnal Assessment.
Indirect Assessment

Indirect assessment 15 done afler the student’s presentation, considering the performance m Project,
Seminar, Theory, and outcomes of Laboratory Courses,

Programme Ouicomes Assessment Procedure

The Programme Outcomes are assessed considering the rating of both the Direct and Indirect evaluation
and the performance shown in the Project, Semunar, Theory, and outcomes of the Laboratory Courses.

File Description | Document I
Upload any additional information | View Document I
Paste hink for Addinonal infonmation | View Docwment

2.6.3 Average pass percentage of Students during last five vears

Response: 74

26,3 1 Number of final vear students who passed the university examination vear-wise during the
lasi five vears

2020-21 20019-20 2018-19 2017-18 20016-17
362 36l 352 299 308

2.6.3.2 Number of final vear students who appeared for the university examination year-wise during
the last five years

2020-21 2019-20 2018-19 2017-18 2016-17
458 452 456 421 490
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|
File Description ' Document
Upload list of Programmes and number of students | View Docwment
passed and appeared in the final year examination
(Data Template)
Upload any additional mformation View
Paste link for the annual report View Document

2.7.1 Onling student satlsfaction survey regarding teaching learning process

Response: 397

File Description Document
Upload database of all cumrently enrolled students | View Document
(Data Template)

Page 45/123 2E-09-2022 [:A0: 15



Sl Study Heport of RISE RHISHMNA SAL PRARASAM GROUP OF INSTITUTIONS

Criterion 3 - Research, Innovations and Extension

3.1 Resource Mobilization for Research

3.1.1 Grants received from Government and non-governmental agencies for research projects,
endowments, Chairs in the institution during the last five vears (INR in Lakhs)

Response; 0

3.1.1.1 Total Grants from Government and non-governmental agencies for research projects ,
endowments, Chairs in the institution during the last Ove vears (INR in Lakhs)

2020-21 20019-20 2018-19 2017-18 20016-17
0 0 0 0 0
File Description Document

List of endowments / projects with details of grants | View Docwment

A.1.2 Percentage of teachers recognized as research guldes (Tatest completed academic vear)

Response: 0

3.1.2.1 Number of teachers recognized as research guides

File Description A . - | Document
Institutional data in prescnbed format - View Docwment
Any additional information - - View Document

313 Percentage of departments having Research projects Tunded by government and non
government agencies during the last five yvears

Response: ()

3.1.3.1 Number of departments having Research projects funded by government and non-
government agencies during the last five years

2020-21 20019-20 2018-19 2017-18 2016-17

1] 0 0 0 0
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3.1.3.2 Number of departments offering academic programes

2020-21 2019-20 2018-19 2017-18 2016-17

7 7 7 7 7
File Description Document |
List of research projects and funding details View Doc l

3.2 Innovation Ecosystem

3.2.1 Institution has created an ecosvstem for innovations and has initiatives for creation and
transfer of knowledge

Response:

RISE Knishna Sm Prakasam Group of Institutions has established a state-of-the-art Incubation Centre 1o
foster innovation among the students and faculty of all the disciplines of Engineenng & Management. The
facilities imelude a Board Room, enviromment for Group Discussions, Presentations, bramstomying sessions
with the infrastructure such as lngh end computers with broadband facility, 24- hour mtemet service and
unmnterrupted power supply and digital Iinkup by way of access to jowrnals and research papers all across
the globe. It caters 1o the needs of Industry representatives too for their interaction with the management,
stalf and the studenis. The atmosphere 15 conducive to leaming and growth. The ambiance created in the
Incubation Centre is attracting people visiting the institution and enquiries have begun to acconunodate
olside mdusiry represeniatives also for their internal board interactions. It s also aimed to cater 1o the
needs of Industry with the available Techmical know-how and also to bridge the gap between Industry and
Institution

RISE fosters a culiure that is conducive to incubation and moovation. All necessary uiilities are provided,
and the participants are under the supervision of a teacher. Students are encouraged to paticipate actively
m the use of teclnology 1o meet the requirements of the community. In addition to providing assistance
with the publishing of research papers in national and intemational conferences, we also provide assistance
with the acquisition of patents.

Plamng of Knowledge-Meets, workshops, semmars, and guest lectures on Entrepreneurshap. A unique
opportunity 15 given for students to engage with exceptional entrepreneurs who are leaders in their
respective fields.

The pnmary goals of the Incubation Center 15 to collaborate with students m order to tum their mique
ileas into technological breakthroughs. Students are provided with the tools and resources they need to
create models that will be useful in the progress of agnculture and rural development. Research Projects
are eligible for monetary assistance. Workshops on emerging technology trends are conducted
conjunction with Model Expos to educate aftendees.
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Several patents have been published by the faculty in the past several vears. A few faculties were
recognized for their research efforts, and a few patents were also published as a result of their efforts.
Research papers in national and international jowmals are also encouraged for faculty members to publish,
In addition, the mstitution hosts a number of seminars with the purpose of exchanging expertise in the area
of research with renowned people.

In addition, the instimtion has a Robotics Lab, through which students will be exposed to national and
worldwide platforms and will get inspiration for new inventions. Across the mstilution, each department
has its own research laboratory, where professors and students will be able to exhibit and develop their
wleas for innovation. All essential software is maintained in these laboratories and 15 accessible for use by
students. Students are gven the chance to leam skills that will help them with the marketing of their
mvention, Students are encowgaged to hear from and be mspired by local entreprencurs who will speak to
them.

File Description Document
Upload any additional information | View Docwment
Paste hnk for additional mfonmation View Docwment

= EES

3.2.2 Number of workshops/seminars conducted on Research Methodology, Intellectual Property
Rights (IPR) and enirepreneurship during the last five vears

Response:

| 3.2.2.1 Total number of workshops/seminars conducted on Research Methodology, Intellectual
Property Rights (IFR) and entreprencurship yvear-wise during last five vears

2020-21 20019-20 2018-19 2017-18 2016-17

0 0 0 0 i
File Description ' Document I
Report of the event | View Docwment |
List of workshops/seminars during last 5 years View Document ]

3.3 Research Publications and Awards
3.3.1 Number of Ph.Ds registered per eligible teacher during the Last five vears

Response: 4

. 3.3.1.1 How many Ph.I}s registered per eligible teacher within kst five vears
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Response: B

33.1.2 Number of teachers recognized as guides during the last Mive vears

Eesponse: 2

File Description Document

List of PhID scholars and their details like name of | View Document
the mnde | nutle of thesis, vear of award elc

Any additional information | View Document

URL to the research page on HEI website | View

3.3.2 Number of research papers per teachers in the Journals notified on UGC website during the

Iast five yvears
Response: 1.73
3.3.2.1 Number of research papers in the Journals notified on UGC website during the last five
years.
2020-21 | 2019-20 2018-19 | 2017-18 2016-17
18 17 69 41 67
File Description Document

List of research papers by title, author, department, : View Document
name and year of publication

Any Erll.‘]itif;nﬂl mfonmahon View Docmment

3.3.3 Number of hooks and chapters in edited volumes/hooks published and papers published in
national/ international conference proceedings per teacher during last five vears

Response: 0.1%

5.3.3.1 Total number of books and chapters in edited volumes/books published and papers in
national/ international conference proceedings vear-wise during last five years

2020-21 20019-20 2018-19 2017-18

2016-17

| b 2 3 5

7
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File Description | Document

List books and chapters edited volumes' books | View Dogwment
published

Any addinonal imformanon View Document

3.11 Extension Activities

3.4.1 Extension activities are carried out in the neighborhood community, sensitizing siudents to
social issues, for their holistic development, and impact thereof during the last five yvears.

Response:

To msnll social responsibility i stafl and stedents, the msnmunon provides a varery of sensilization
mihatives that engage them in vanous social movements/activities that might help them to fulfill their eivic
obligations. It 15 via the NS5 Programmes that studenis are encowaged to gel involved more m thewr local
communities. With a total strength of 100 volunteers, the National Service Scheme (NSS) Unit of the
Instintion works in close collaboration with its coordinators to plan and to umplement a wide range of
social service achivities.

The college addresses Gender sensitive issues with the help of a specially constituted commuttee called
RAGA (RISE Arena for Girls Advancement). Vanous programmes that educate and empower women
like Senunars & workshops related to personal excellance, health care and other problems faced by women
along with personality development programmes are conducted in the campus. Awamess progranumes are
organized to populanse significant governament mitiatives like DISHA.

Some of the outreach programs include:

o Participation of siudents m blood donation camps regularly m and outside the campus conducted
RIMS blood bank, Red Cross Society blood bank, Lion's Club blood bank etc.,

¢ Programs on road-safety and ill-effects of alcoholism

o Swatch Bharat campangn to preserve a clean environment in the neighbouring villages

& Days of National importance, such as Independence Day, Republic Day and Constitution Day are
celebrated every year with reverence in which students actively participate.

o Az part of NS5 repular activities all the students are encouraged o participate i Mational Umnity
Day, International Yoga Day, Aids day ete.

& Village Camps are conducted by NS5 n the month of Jan 2019 and March 2020 at Vallum and
Koppola Villages respectively in which various awareness programumes, health camps are
orgamzed with the participation of NSS volunteers enabling them to develop social responsibility
and service motto. Covid Awareness program is also orgamsed m the Koppolu Camp.

& Covid Vaccmahon dnves were also organized in the campus.

= RISE KRISHNA SAI PRAKASAM GROUP OF INSTITUTIONS 15 registered as a recognized
SAP (Swachhta Action Plan) institution by MHRED. Govt. of India. Under this plan different
activities are identified and being mplemented i the areas of Sanitation and Hyvgiene, Waste
Management, Water Management, Energy Management efc.

Impact of the Activities:
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Blood donation camps helped in educating voungsters on the value of life while also shaping them into
trustworthy individuals with a high level of responsibility. The extension activiiies, in which stadents are
encouraged to participate, have developed leadership charactenstics such as discipline, time management
and co-ordination. They have also gained an understanding of comamunity problems and attempted to solve
them through rallies and campaigning. They gained soft skills and an understanding of the importance of
the national umity in a diverse society, different languages. patriotism and the foundation of democracy.
They leamed to respect humamty and to contnibute to service. It nnbibed Societal Responsibility ameong

the students,

File Description | Document

Upload any additional information View Document I
Paste hink for additional mformation View Document

3.4.2 Number of awards and recognitions received for extension activities from government/

government recognised bodies during the last five yvears

Response: 8

5421 Total number of awards and recognition received for extension activities from Government/

Governmenl recognised bodies vear-wise during the last five vears.

2020-21 2019-20 2018-19 2017-18
| Zz 2 |
File Description Document

Mumber of awards for extension activities in last 5 | View Document
vear

e-copy of the award letters View Docwnent

2006-17

. 343 Number of extension and outreach programs conducted by the institution through NSS/NCC,

Government and Government recognised bodies during the last five years

Response: 48

3431 Number of extension and outreached Programmes conducted in collaboration with industry,
community and Non- Government Organizations through NS85 NCC/ Red Cross/ YRCO etc., vear-

wise during the last five vears
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| 2020-21 201920 2018-19 2017-18 2016=17
£ 16 15 5 ;

File Description | Document

Reports of the event organized ' View Document

Mumber of extension and outreach Programmes | View Document
conducted with industry, community ete for the last
five vears

Any additional mformation ' View Document

' 344 Average percentage of students participating in extension activities at 3.4.3. above during Last

five years

Response; 74 .58

' 3.4.4.1 Total number of Students participating in extension activities conducted in collaboration
with industry, community and Non- Government Organizations such as Swachh Bharat, AIDs

awareness, Gender issue ete. vear-wise during last five years

2016-17

el

2020-21 20019-20 2018-19 2017-18
1028 L 700 1728 66 1127
File Description Document
Report of the event | View Document
Average percentage of siadents participating in | View
extension activities with Govt or NGO et
Any additional information | View Docwment
3.5 Collaboration
A.5.1 Number of Collaborative activitles for research, Faculty exchange, Student exchange/
internship per vear
Response: 27

3.5.1.1 Number of Collaborative activities for research, Faculty exchange, Student exchange/

internship vear-wise during the last five vears
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2020-21 2019-20 2018-19 2017-18 20016-17
5 7 5 L] 4

File Description ' Dacument

e-copies of related Document View Docinent

Details of Collaborative activities with View Document

msiiuions/indusines for research, Faculiy
exchange, Student exchange! mternship

Any additional information [ ¥igw Documnent

3.5.2 Number of functional MolUs with institutions, other universities, industries, corporate houses
efe, during the last five vears

Response: 30

' 3.5.2.1 Number of functional MoUs with Institutions of national, international importance, other
universities, industries, corporate houses ete. vear-wise during the last five years

2020-2] 2019-20 2018-19 2017-18 2016-17
7 0 ] 7 11

File Description Document

e-Copies of the MolUs with institution/ | View Document

mdustry/corporate houses

Details of functional MoUs with mstinations of View Docwment
national, international importance, other nmversities
etc dunng the last five years

Any additional information | View Docwment
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Criterion 4 - Infrastructure and Learning Resources

4.1 Physical Facilities

4.1.1 The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment efc.

Response:

Adequate infrastmactural amenities are a prerequisite for qualitative technical education besides competent
faculty and enthusiastic students.

The campus spreads across 10.05 acres of green arca with a total built-up area of 23701 Square Meters,
The physical facilities provided in the campus are mn tune with the prescnbed nomms of the AICTE and
INTUE.

Classrooms

There are 37 well-furmished and ICT-enabled classrooms with a minimnom size of 66 square meters o meet
the academie requirements of all the Departments.

Tutorial Rooms

There are 7 rooms each with a size of 33 square meters allocated exclusively for tonal and mteractional
activities, The programs, organized in the nitonal rooms, supplement the students” classroom learmng.

Seminar-Halls

The mstitution has 2 senunar halls of different sizes wiich can accommaodate an andience ranging between
100 and 150 persons, They fonm an mnportant platform o orgamze different institutional and departmental
activities like symposia, seminars, rainng, project reviews, placement activities, etc. The halls are

provided with LCD projectors and audio sysiems.
Laboratories

There 15 an adequate munber of laboratories m the campus and the labs are meant o fransform students’
Enowledge into skills. The mmmber of laboratones available for each branch of study 15 as the followmg.

1) Civil : 10
7))  CSE : 03
3) ECE : 07
4) EEE : 05
5)  ME : 11
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6)  S&H : 02
) Incubation center 01
Bl Computer Centers |
o) Language Labs ; 02
10)  Drawing Halls : 02
Auditorium

The institution is having one world class auditorium with 500 seating capacity with all facilities like AC,
AV and ICT.

Wi-Fi

The institution has an intemet facility provided by AIRTEL and evervone in the campus can have access to
i from all comers. There are 24 routers points m all, m the entire campus with a 500 Mbps high-speed
bandwidth connectivity,

Computer Centers

The Institution have One Computer Center of good configuration is helping the institution in orgamzing
academic events like online examinations, spoken mtonals, webmars, NPTEL, placement traimng, and
skill development programs, efc.

Central Library

The central hibrary is located m an area of 675.58 square meters with a seating capacity of 120. It has
ECAP inteprated library management software ensuring the effective management of library services.
Besides, each department has i1s own department library with text and reference books for easy access of
both the faculty and students.

Project Labs

The institution has 04 project laboratones supportng the students to develop and execute mini and major
academic projects.

Placement Block

The Placement Block takes care of the placement-related activities inchuding training, group discussions,
and interviews, efe., to ensure the best possible placement for students,

The campus also includes the following facilities for the benefit of studemts and faculty,

1) Students” Counseling Centre
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| Dvocument

2) Carmier Guidance Cell

3) Server Room

4) Additional Workshop

5) Canteen

o) A Ladies” Hostel and a Boys™ Hostel
File Description

Upload any additional information

Paste link for additional mformation

| View Document

4.1.2 The Institution has adequaie Facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, voga cenfre eic.

Response:

The institution is committed to providing adequate opportunities for physical fitness, games, and sports.

The campus inclhides the following playgrounds in its sports complexes.

I
1)
2)
3)
4)
3)
6)
7
8)
a9

i1

Ball badminton Courts
Badmunton Courts
Basket-Ball Courts
Valley-Ball Courts
Kho-Kho Fields
Tennikoit Courts
Kabbaddi Courts
Lawn Tenms court
Throw Ball Court

Indoor Games

Play-Grounds for Outdoor Games

01

0z

01

01

02

01

01
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The institution provides opportunities for indoor games. Facilities for Table Tennis, Caroms and Chess,
etc., are created. The nmates of the girls’ and boys™ hostels make use of these facilities to quench their
thirst for achivement.

1 Table Tenms Courts : 01

Iy  Gyvmnasium

The college has a gymnasiom for both the faculty and students. Gym services are open before and after the
regular college hours. The Physical Director with the help of faculty members provides the Gyin services.
The gymmasnun has the following equipment m it

1) Manual Cycles

2} Abdomanal Twister Stand

3) Multi Statton GYM

4)  Upright Bike

5) Fitness Abdommnal Rocket

) Abdominal Flat Bench

IV}  Yoga & Meditation Centre

The campus provides a Yoga and Meduation Centre . Regular yoga and meditation classes are orgamzed in
the centre. Besides, external masters are mvited periodically to organize higher-order traming and practice
sessions related to yoga and meditation. Both faculty and students make use of the services of the centre.
) Extra-Curricular Activities

The college encourages students to take part in extra-cwmicular activities to spark their interests, cultivate

leadership qualities and team spirit in them. Students participate in activities like dancing, | skits,
Rangavalli, drawing, painting, and shot films, ete.

File Description - Document I
Upload any additional information View ]
Paste link for additional information View Document |

4.1.3 Percentage of classrooms and seminar halls with 1CT- enabled facilities such as smart class,
LMS, ete. (Dara for the latest completed academic year)

Hesponse: 71.79
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4.1.3.1 Number of classrooms and seminar halls with ICT factlities

Response: 28
File Description Document

Upload Mumber of classrooms and seminar halls View
with ICT enabled facilities (Data Template)

Upload any additional information | View Document

4.1.4 Average percentage of expenditure, excluding salary for infrastructure augmentation during
Lasi five vears(INRK in Lakhs)

Response: 40.11

: 4.1.4.1 Expenditure for infrastructure augmentation, excluding salary vear-wise during last five
vears (INR in lakhs)

2020-21 20019-20 2018-19 | 2017-18 2016-17
35.11 106.79 50.60 106,39 34,25
File Description ' Document

Upload Details of budget allocation, exchuding View Document
salary dunng the last five years (Data Template)

Upload audited utilization statements | View Docyment

4.1 Library as a Learning Resource
4.2.1 Library is automated using Integrated Library Management System (ILMS)

Response:

The library at RISE Knshna Sai Prakasam Group of Instiutions is fully automated with the ECAP
{(Engineering College Automation Package) software. The software permits the administrator to view
details of the book, member, author, subject, department, supplier, publisher, book bank, reports in the
cataloguing module, ete.

Module Descriptions

The following are the modules used in the software.

1) Cataloguing
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2)  Creating, editing, and maintenance of the database such as books, joumals, etc.

Circulation Management - T ransaction

This module 15 designed for all types of counter transactions., for all documents, such as
Issues/Renewals/Retums Recalls, etc.

Report Management

The module generates and prints a large number of reports such as the list of books by an author, accession
regster, catalogues, ete. The module can also generate all types of statistics and reports,

Administration

The module allows the creation of a new log-m user 1D, password, and granting of rights o have access 1o
vanous modules,

Omnline Stock Verification

The module allows online stock venification of hbrary resources using Barcode Scanner and generation of
different reports.

Journal Management

The module 15 designed to automate various activities mvolved m the subseription of joumals such as
creation and maintenance of jouwnal master, claiming of missing issues, and their replacement.

Bar Chart

The Bar Chart permits the representation of 1ssues and refurns in a graphical way.

Barcode Generation

The bar code generation 18 meant both for books and students for easy identity and representation
Book Status

The option of book status 1s useful to check the status of a particular book and know whether a book 15
available in the library or in circulation.

Dues

The option of dues 15 useful in the calculation of dues and fines of a particular user.
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File Description | Document |
Upload any additional imformation | Miew Document |
Paste link for Addinonal Information View Document

| 4.2.2 The institution has subscription for the following e-resources

1. e-journals

2. e-ShodhSindhu
3.Shodhganga Membership

4. e-books

A Databases

6. Remote access (o e-resources

Response: A. Any 4 or more of the above

File Description Document
Upload any additional information | View Document
Details of subscriptions like e-journals, e- | View Document

ShodhSindhn, Shodhganga Membership , Remote
access o library resources, Web inferface et (Data

Template)

4.2.3 Average annual expenditure for purchase of books'e-books and subscription to journals/e-
journals during the last Aive years (INR In Lakhs)

| Response: 315

4231 Annual expenditure of purchase of books/e-books and subscription to journals/e- journals
vear wise during last five vears (INR in Lakhs)

2020-21 20019-20 2018-19 2017-18 2016-17
1.18 1.72 6.86 4.14 | .85
File Description Document
Details of annual expenditure for purchase of View Docyment

books/e-books and jownals/e- journals durimg the
last five vears (Data Template)

Any additional information | View Document
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4.2.4 Percentage per day usage of library by teachers and students { foot falls and login data lor
online access) during the latest completed academic year

Response: 1539

I 4.2.4.1 Number of teachers and students using library per day over last one year

. Response: 288
File Description Document

Details of hibrary usage by teachers and students | Miew

Any additional information | View Docunent

4.3 IT Infrastructure B y
4.3.1 Institution frequently updates its IT Gacilities including Wi-Fi

Response:
The institution takes up the following activities to update its IT facilines.

1) One of the cardinal aims of the institution 15 to provide cutting-edpe facilities to students for the
effective uilizanon of resources. The msthtufion, fo aclueve tlus olyective, frequently updates s IT
facilities.

2) Classrooms have been equipped with LCD projectors for effective demonsiration of different concepis.

3) The entire campus 15 monitored by a CCTV facility. The CCTVs installed at strategic places assist in the
monitoring of campus activities. This facility ensures a ragging-free enviromment in college.

4) The college provides computers that are accessible to both students and staft for smooth transaction of
academic and co-curmicular activities. Printers are arranged in the admin office, library, exam cell, and in
the offices of Departmental Heads.

5) High-speed internet facility 15 available i all comers of the campus. Stadents are given constrained
accessibility to this facility so that they can productively update therr knowledge and skills without falling
prey to inappropriate influences.

&) The hbrary related activities are digitized through library management system software (ECAP). This
facilitates easy tracking of books and effective management of library activities.

71 The mamtenance of atfendance 15 automated by the ECAP sofftware, The marks attamed by each
student, after every examination, are uploaded with the help of this antomated system.

8) The automated process assists the students to review their marks and report the discrepancies at an

earlier stage. All the information about upcoming events related to college, departments 15 made available
on the college website and also shared with students through social media like Facebook, WhatsApp, ele,
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File Description Document
Upload any addinonal information View Document
Paste link for additional mformation View Document

4.3.2 Student - Computer ratio (Data for the latest completed academic year)

Response: 3:1

File Description Document
Upload any additional imformation View Document
Student - computer ratio View Document

4.3.3 Bandwidih of internet connection in the Institation

Response: A 750 MBPS

File Description - Document
Upload any additonal Information Vigw Docwmnent
Details of available bandwidth of intermet View Document
conmection i the Instituion

4.4 Maintenance of Campus Infrastructure

4.4.1 Average percentage of expenditure incurred on maintenance of infrastructure (physical and
academic support facilities) excluding salary component during the last five years(INK in Lakhs)

Response: 5822

44.1.1 Expenditure incurred on malntenance of infrastructure (physical facilities and academic
support facilities) excluding salary component yvear-wise during the last five vears (INR in lakhs)

2020-21 2019-20 2018-19 2017-18 2016-17
38.72 114.36 120.77 ]28.38 193.58
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File Description ' Document
Upload any additional information View Document

Details about assigned budget and expenditure on | View Document
phiysical facilines and acadenuc support facilities
(Data Templates)

Aundited statements of accounts | Wiew Diocymment

4.4.2 There are established systems and procedures lfor maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms elc.

Response:
Buillding malntenance:

The mamtenance of the ulding 15 completely taken care of by the Admimstator Officer.
Oeccastonally the cleanliness of the building is supervised by the prneipal and management represeniatives,
Generally all the repairs and renovation works are camed out during vacations, without distwbing the
academic ambience.

‘Phonbing, pamting, carpentry and minor construction works comprise the mamtenance of the building.

Maintenance of the classrooms, seminar halls, laboratories, mitorial halls, rest rooms ete. will come umder
the maintenance operation.

‘The building maintenance will go accordingly by a fixed schedule, which 15 recorded, followed by
frequent mspections. There 15 a complaint register to record any further complaints to be taken up
mmmediately.

“The housekeeping department will take care of the maimtenance of all the civil works like repair of
furniture, floors and tills. faculty rooms, electmical and water supply, internal road maintenance ete.

Electrical maintenance:

A complaint register 15 mamtaimed in the campus in order to register complaints from time to time. And
the repairs will be done based on priority. The main electrician prepares a mamtenance schedule for the
maintenance of electrical devices in all academic blocks, hostel, canteen ete.

‘In the generator department. a logbook 15 mamtained to indicate its maintenance of lights, switches,
outlets, exit lights, electrical panel boxes m all laboratory equipment and machinery. fire extinguishers,
howsekeeping, first aid facilities etc.

-All electrical panel boxes are regularly verified and replaced for signs of comosions, buming or heating.

Maintenance of Laboratories:
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Every vear the lab in charges along with HODs proposes the activities of maintenance for each lab. And
these activities are camed out throughout the year.

‘In case of preventive breakdown maintenance, help of original equipment manufacturer or agency will be
sotght.

‘For the procurement of new facilities, replacement of existing elements, new agencies are consulted for
recommendations,

If any agency 15 identified with regards to inefficiency of its services, the names of those agencies will be
removed from the list by the HOD/Principal.

‘A schedule of preventive maintenance for equipment and accessories 1s kept by the lab in charge and
accordingly maintenance 15 carnied out and recorded. In addition there 15 a complamt register for the record

of the same and 1s maplenance,

hMaintenance of lecture halls:

There 15 a sepamle maintenance committee for the mamienance of lecture halls, headed by an in charge
who supervisors this work.

At the begimning of each semester the readmess of the lechure halls, ICT facilities are venified by the
Admimstrative Officer.

Sufficient in-house staffs are recruited for the maintenance of hygiene on the campus.
Library Maintenance:
* Day to day activities of the Library is governed by the Libranan and Assistants.
* The overall montoring of the Libsary 15 governed by a Library commuttee consisting of Principal,
Professor In-charge of Library and Department Level Coordinators and Librarian.
Library Rules and Regulations:
* Complete silence 1s 1o be observed i the Library.

* [D card should be displayed while entering the Library always.

Personal belongings like bag, files, personal books, note books etc., should be kept at the property
counter. However they are advised not to leave valuable things like cell phones, purse, laptop etc.
outside the Library.

Boys should enter with mcking shart.

Avoid using mobile mnside the Library.
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» Eatable items are not allowed inside the Library.
* Users should leave the Books / Joumals on the tables after reading.
* Don’t move any furniture from its respective place.

» Avoid scnibbling in the Library documents / Tables in any form including marking underlining as
the considered as violation and will lead to disciplinary action

* Bring your Library [D cards for taking hbrary books. Do not use other’s ID cards for borrowing
books,

o Reference books are exclusively for reference purpose only within the Library and will not be
1ssued owside.

* The librarian must be contacted for any clanification required about any of the above set of rules
and regulations,

Rest Rooms Maintenance:

There is a maintenance departiment exclusively for checking, maintemance and supervision of rest rooms
throughout the campus.

Canteen Malntenamee:

The facilines and requirements of the canteen are looked after by the AD and the problems and needs of
the canteen are addressed by the AD and canteen in charge.

Water Resource Maintenance:

There is an exclusive department for the maintenance of water resources m the campus activities like
testing water samples, mamtaimng hygiene of water tanks and pipelines are regulaly supervised and
recorded in a register.

Maintenance of Sports:

There 15 a male physical director a female physical director in the campus to take care of sports and games
activities.,

-All the necessary accessories and equipment required for both indoor and outdoor games are provaded on
the campus.

‘There is a fully fledged ground and separate courts for volleyball, football, encket ete.
‘The physical director takes care of the maintenance of damaged items and the repair works,

Transport Maintenance:
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Many a number of buses are provided in order to cater to the transport needs of all the smdents from
vanous routes in and around Ongole.

“The maimenance of these buses and the complaints regarding the conveyance is taken care of by the bus in

charge.
Housekeeping:

The housekeeping department maintenance records of its activities like cleaning of all lecture halls,
serminar halls, anditorium, laboratories, rest rooms, hostel'mess and kitchen by the concemed in charge.

‘Cleanliness and hygiene of the campus 15 regularly supervised and recorded and mcase of complaints and
repairs, suitable actions are taken by the concemed in charge,

Maintenance of Garden:

There are lush, green surroundings with a vanety of trees, plants and lawns on the campus. The greenery of
the garden on the campus 15 taken care of by the mn charge concemed.

File Description Document
Upload any additional information 1 View Document
Paste link for additional mformation : View
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Criterion 5 - Student Support and Progression

5.1 Student Support

5.1.1 Average percentage of students benefited by scholarships and freeships provided by the
Government during last five vears

Response; 73.71

5.1.1.1 Number of students benefited by scholarships and free ships provided by the institution,
Government and non-government bodies, industries, individuals, philanthropisis during the last five
vears (other than students receiving scholarships under the government schemes for reserved
categories)

2020-21 -IIJI‘:}-Z'I} .Eﬂiﬂ-lﬂ' -ZHE-lE -Eﬂlﬁ-l'.'-'
1266 1 1252 | 1292 - 12-";';9 |l 1200
File Description Document
upload self attested letter with the List of $IEI5 Ym;.ﬂﬁm
sanctioned scholarship
Upload any additional information Average - View Document

percentage of students benefited by scholarshaps and
freeships provided by the Government dunng the
last five yvears (Data Template)

5.1.2 Average percentage of students benefitted by scholarships, freeships ete. provided by the
institution / non- gevernment agencies during the last five years

Response: 11.21

5.1.2.1 Number of students benefited by scholarships and free ships provided by the institution,
Covernment and non-government bodies, industries, individuals, philanthropists during the last five
years (other than students receiving scholarships under the government schemes for reserved
categories)

2020-21 2019-20 2018-1% 2017-18 2016-17

L 212 244 187 105
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File Description Document
Upload any additional information View Docwment
Numnber of students benefited by scholarships and ' View Docunent

freeships instintion / non- government agencies in
last 5 years (Date Template)

r

31.3 Capacity building and skills enhancement inifiatives taken by the institution include the

following

1. Soft skills

2. Language and communication skills

3. Life skills (Yoga, physical fitness, health and hyvgiene)
4. ICT/computing skills

Response: A, All of the above

File Description | Document
Details of capability building and skalls | View Docunzent
enhancement mitiatives (Data Template)

i 1 -
Any additional information ' View Doctunent

.14 Average percentage of students benefitted by guidance for competitive examinations and career

counselling offered by the Institution during the last five vears

Response; 67.19

5.1.4.1 Number of students benefitted by guldance for competitive examinations and career

counselling offered by the institution year wise during last five vears

2020-21 2009-20 2018-19 2017-18

1236 1 205 1227 1120
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File Description | Document
Number of students benefited by guidance for | View Document

competitive examinations and career counselling
dunng the last five years

Nuanber of students benehited by gmdance for View
competitive examinations and career counselling
durnng the last five years

Any additional information | View Document

I 5.1.5 The Institution has a transparent mechanism for dmely redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero tolerance
3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

Response: A All of the above

File Description ' Document
Upload anv additional information | View Document
Minutes of the meetings of student redressal [ Wiew Document

committee, prevention of sexual harassment
committese and Anti Rageing committes

Details of student gnevances mcluding sexual | View Document

harassment and ragging cases
5.2 Student Progression

| 5.2.1 Average perceniage of placement of outgoing students during the last five years

Response: 40,94

5.2.1.1 Number of outgoing studenis placed vear - wise during the last five vears.

2020-21 2001920 2018-19 2017-18 2016-17
234 | 196 218 143 129
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File Description Document
Upload any additional imformation View Document
Self attested list of students placed View Docwnent

Details of smdent placement during the last five View Document
vears (Data Template)

5.2.2 Average percentage of students progressing (o higher education during the last five years

Response: §.73

5.2.2.1 Number of outgoing student progression to higher education during last five vears

Response: 40
File Description | Document
Upload supporting data for smdent/alumni View Documient

Details of stndent progression to higher education View Document
(Data Template)

5.2.3 Average percentage of students qualifving in state/national’ international level examinations
during the last five vears (eg: IIT-JAMYCLAT NET/SLET/GATE GMAT/CAT/GRE/ TOEFL/
Civil ServicesState government examinations, ¢tc.)

Response: 42.32

3.2.3.1 Number of students qualifying in state/ national/ international level examinations (eg:

OTAAM NET/ SLET/ GATE! GMAT/CAT/GRE! TOEFL! Civil Services/ State government
examinations, erc.)) vear-wise during last five vears

|
| 2020-21 20019-20 2018-19 2017-18 2016-17

|E 5 .[I- 3 2

5.2.3.2 Number of students appearing in state’ national’ international level examinations (eg;
JAM/CLAT/NET/ SLET! GATE! GMAT/CAT,GRE/ TOFEL! Civil Services/ State governmeni
examinations) vear-wise during last five vears

2020-21 201920 2018-1% 2017-18 2016-17
| 2 8 9 19 6
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File Description | Document |
Upload supporting data for the same | Miew Document |

Numnber of students qualifying i state/ national/ | View Document
miemational level examinations during the last five

years {Data Template)

5.3 Student Participation and Activities

5.3.1 Number of awards/medals won by students for outstanding performance in sports/caltural
activities at inter-university/state/national / international level (award for a team event should be

counted as one) during the last five vears.

Response: 19

5311 Number of awards'medals for outstanding performance in sports/culiural activities at
universitvistate/national / international level (award for a team event should be counted as one) year-

wise during the last live vears.

2020-21 2019-20 2018-19 2017-18 2016-17
A |
| 00 02 B 03 09
File Description Document
Mumber of awards/medals for oulstanding | Wiew Docurment

performance i sports/cultural activities at
umiversily/state/ national international level during
the last five vear

e-copies of award letters and cerificates View Document

5.3.2 Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities following duly established processes and norms (student
council, students representation on various bodies)

Response:

The Institubon has Stadents’ Councils comprising of smdent-members whose academic performance 1s
exemplary. The councils deal with the resolution of issues brought 1o their notice. The representative
members of the councils are mvolved m decision making, admimistration, and development, ete. in the

campus. Students are encouraged to take part in vanous professional society chapters like IEEE, ISTE,
CS5I, and ACM.

Students’ Counseling /Grievance Redressal Committee
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The Students” Counseling /Grievance Redressal Committee includes students of all vears. The member-
students assist the concemed coordinators in the resolution of problems and issues, brought to the notice of
the committee,

Sports and Games Committee

The Sports and Games Commuttee meludes students and designated faculty as its members, The faculty
wentify students whose interest and enthusiasm are excellent in sports and games, They motivate students
for their effective participation in sports and games at different levels. The student-members support the
faculty m smooth management of affairs,

Arts & Cultural Committes

The Arts and Cultural Comunuttee 15 compnsed of students of all the vears along with faculty coordinators.
The committee organizes vanous events like Teachers’ Day, Freshers' Day, Engineers' Day, etc. The
student members promote activities i the campus ammng al cultural mtegration,

Central Library & Information Cell

This Cell mcludes students and faculty as 1ts members. The student members help the faculty m the
collection of the required data preparation of proposals for new books, etc. The Cell encowrages students to
publish their papers i repuled national and international journals.

Transport Commiltee

The Transport Commuttee has a faculty coordinator and student members to look after the transport needs
of the campus. The commifiee oversees the effective coordination of different activities right from
allotment of seats 1o the mamtenance of vehieles,

Hostel Committee

The Hostel Conumttee, having faculty and students as its members, primanly looks after the well-being of
students staving m the hostel. The commuttee ensures proper facilities for students in their rooms, canteen,
ete. The committee plays a major role in the maintenance of hygiene in the hostel. It assures quality in
food, etfective coordination of students and their activines.

Internal Complaints Committee (ICC)
The ICC has only girl smdents and women faculty as itz members. The committee resolves issues related

to girl smdents and women faculty and ensures respect for girls and woinen mn campus. Safely, secunty,
and feelings of well-being, on the pat of girls and women, are the pnme concerns of the Comnuttee.

Matlonal Service Scheme (NS5) Cell

The NSS Cell encourages snudents to participate i social service activities. The Cell, wath the help of
students, sinves to bring about meamngful changes in life in the neighboring commumities. Adult
education. blood donation. awareness regarding the importance of environmental protection, sanitation,
pirls' education, efc. are the prime CONCEms.
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Professional Societies” Commitlees
Students are members i the Professional Societies” Commuttees like IEEE. ISTE, IEL etc.. The

Committees orgamize seminars, workshops, ete., to nurture a professional outlook among students, The
Committees help the students in the publication of their papers in vanous newsletters and joumnals.

File Description | Document |

Upload any additional information ' View Document |

I 5.3.3 Average number of sports and cultural events/competitions in which students of the Institution
participated during last five years (organised by the institution/other institutions)

- Response: 2.6

5.3.3.1 Number of sports and cultural events/competitions in which stodents of the Institution
participated vear-wise during last five yvears

2020-21 201920 2018-19 2017-18 2016-17
01 04 03 | 04 01

File Description | Document

Report of the event | View

Mumber of sports and cultural events/competiions | View Document
m which students of the Institution participated

dunng last five years (organised by the

mstittion/other instinations (Data Template)

5.4 Alumni Engagement

5.4.1 There is a registered Alumni Association that contributes significantly to the development of
the institution through fnancial and'or other support services

Response:

The Institution has a registered Alumm Association to establish a strong bond between the Ahunm and the
present students. The Alummi give support to the students through interactions, financial findmg, guidance
for professional outlook and placement, ete. Our Ahmmm Association is titled after as RISE Alumm
Association (RAA) . This Association has been registered under the Societies Act 2001 with society no
301 of 2021,
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Our Alumni Association, RAA is headquartered in the premises of the RISE Krishna Sai Prakasam Group
of Institutions, Vallur, Ongole.

Fostenng of the mutually beneficial relationship between the mstitution and alumm is the ultimate
objective of our Alumm Association. The Alummni Meet 15 amanged every vear. The significant objectives
of our Alnmni Association are:

1) To mamtain a roster of all alumni along with thewr pertinent data.

2) To update the mformation of the alumm from time (o Hime,

3) To foster healthy concems and close relations among the alummi,

4) To promote gratiude among the alumm towards the institution through penodical meetings.

5) To provide imformation regardimg their alma mater, its graduates, faculty members, and students to the
alun

6) To gude the alumni in engaging themselves in socially useful productive ventures.

T To provide a forum in which the alumni exchange their views, ideas, and preferences regarding
academic and social excellence.

#) To create an online platform for the alumni for their presentations and guidance.

%) To orgamze fundraising activaties, with the belp of the alumm, to promote the development of the
neighborng societies.

10) To promote mterest among the alwnm m higher studies and research.
Activities and Contributions

The alumm have donated funds to assist the poor, mentorions and deserving students in the mstition. A
few alummni have delivered guest lecturers in the institmtion to develop awareness among the students of the
clurent trends in the ndustry, research, and career developiment.

Some of the alwmnm, by way of meetings, have mided the students to be versatile and realize the
mportance of punctuality, time management, financial management, disciplme, character. career
management, and such other essential virtues. The alumni are encouraged to be referral sources to the
students.

Our Alummi are a worthy asset to our institution. Their contributions and involvement significantly take the
reputation of our institution and university to the soaring heights of excellence.
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|
File Description | Docament
Upload any additional information View Document
Paste link for additional information | Vs Dhaciinst

5.4.2 Alumni contribution during the last five vears (INR in lakhs)

Response: [). 1 Lakhs - 3 Lakhs

File Description Document
Upload any additional information View Docyuent
Link for any additional information | View Document
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Criterion 6 - Governance, Leadership and Management

6.1 Institutional Vision and Leadership

6.1.1 The governance of the institution is reflective of and in tune with the vision and mission of the
institution

Response:
About the RISE

The RISE Krishna Sai Prakasam Group of Institutions is one of the best institutions in the region of
INTUK, umder the flagshup of AICTE. The Institution was established on 5th October mn 2009 by the
society named after RISE standing for Rural Instimte of Social and Economic Empowerment. The
captivating ambience amidst panoramic scenic beauty all around would add glory to the face and place
value of the campus.

The mstitution 15 bound together by a deep-rooted sense of excellence in education. Our commitment to
quality in education, higher-order learning, and research 15 incompromising, and the same spint 1s echoed
always in our lecture halls, laboratones, and libranes.

The most competent and dedicated technical and hnman resources in the campus sharpen students’ skills
and capabilities. They, thereby, shall be sure 1o make the greatest possible strides both in their career and
life.

Management
Shri Sidda Venkateswara Eao

The Hon'ble President, RISE Krishna Sai Prakasam Group of Institutions

“If information alone is education, today’s students require no assistance at all 10 make sindes in their
fields. Technological devices can be their best source of learming. But there 15 a lot to learn on the part of
students besides academic information. Chamacter bulding ought to be one of the cardinal objectives of
education. [ give importance to education based on character.™

Shri Sidda Hanumantha Rao

The Hon'ble Secretary, RISE Krishna Sai Prakasam Group of Institutions

“Orpamizaiions can stand in the forefromt of success only when they mvite emplovess possessing
onpressive human values. Success on the pant of an individual emplovee does not simply mean the
currency one receives. It also means the employee's determined dedication to stand by the vision of the
organization. Value-based career life 15 the ultimate aclhievement one ought to aspire for, 1 put all my

efforts to prove that the RISE smdents do inculcate among themselves the nght human values besides
professional talenis.”

Shri Sidda Bharath
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The Hon'ble Treasurer, RISE Krishna Sai Prakasam Group of Institutions
“We are nurturing the best possible qualities among our students nght from the day-1 of their entry into
our campus, We are stnving to become a solition spot for all parents and students 1o see their success, We
want to be in happy association with our students and parents since one of our cardinal aums are to be a part
of their excellence.”
Vision and Mission of the Institution
Vision

To be a premier institution in techmical education by creating professionals of global standards with ethics
and social responsibility for the development of the nation and mankind.

Mission

* To impart outcome-based education through well-qualified and dedicated faculty

To provade state-of-the-ant infrastructure and facilities for appheanon-orented research
* To reinforee technical skills with life skills and entrepreneurship skills.
* To promote cutting-edge technologies 1o produce industry-ready professionals.
* To facilitate interaction with all stakeholders to foster ideas and innovation.

* To menleate moral values, professional ethics, and social responsibility.

File Description - Document
Upload any additional information | View Document
Paste link for additional mformation View Document

6.1.2 The effective leadership is visible in various institutional practices such as decentralization and
participative management

Response:

The Instutution follows a decentralized system of govemance with a delegation of powers, roles, and
dunes.
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The Principal has the authority to define the institutional activities and allocate the roles and
responsibilities to the staff members for successful admumstration of affairs.

For the decentralization system of govemance, several committees are formed for admimstration, like
Govemning Body, College Academic Monitonng Commitiee, Department-Level Committees, etc.

All the commuttees are formed wath faculty, students, and few other stakeholders. The Coordinator of each
comimittes reports to the Principal for future proceedings.

The Goveming Body gives appropriate mstructions to the Management in matters of administration
following guidelines of the affliated umversity, The Principal takes all important decisions i consultation
with the Heads of Departments.

The HODs supervise the day-to-day schedules of ther respective departments. They discuss adommstrative
wsues with the Principal taking cognizance of ideas and suggestions of the faculty. Students” feedback also
s a significant factor in decision making.

Participative Management

Participative management s the baseline concept of RISE. The mstitution encourages the partcipation of
staff and students in multiple activities for the better functioning of the nstitulion.

1. Decisive Level:

The Principal and HODs play a key role m formulating policies, regulatons related to admission,
placements, disciplinary 1ssnes, grievance Redressal, raming & development, library services, ete.

2. Funetional Level:

The faculty members hold multnple discussions of academic attention related to the latest trends and make
decisions accordingly.

3. Implementation Level:

The Prncipal of the mstitution, being a member of the Govemning Body offers sugpestions. monitors
procurement, and miroduces new programs and activities,

All staff members participate actively in policy execution. The management sets the objective for the
quality standards as per the vision and mission of the stitution. The office staff and techmical staff play an
mnportant role m providing day-to-day support and services for the sofi fimetioning of the institute.
Besides, students also play a major role in generatmg feedback about the functioning of the imstitution.

Casze Study: FUSION
Fusion, a techmeal symposimm, 15 conducted every year by the concemned commitiee fo explore the

techmical skills of students. On this occasion, different technical events are orgamized. Various committees
are formed with specific roles to ensure the success of the event.
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File Description | Document |
Upload any additional information View Docwment |
Paste link for additional mformmation View Document |

6.2 Strategy Development and Deplovment
6.2.1 The institutional Strategic / Perspective plan is effectively deploved

Response:

Strategic Plan

The Growth

RISE Knshna Sa1 Prakasam Group of Institutions has always been on the track of progress since is
meeption. It secured accreditation of NBA in 2019 for 5 UG Cowrses, IS0 certification, and Grade ‘A" by
the State government of Andhra Pradesh. The college imtially was started with 5 UG, and 2 PG courses,
and wiath the commatted mitiative of the Management, today it has 7 UG and 4 PG Courses.

Long Term Goals

To have 100% ranfied faculty with at least 50% of PliD. holders among them.

To encourage students to become entreprencius.

To collaborate with foreign universilies.

To mncrease mtake of existing programs.

Adopt Digital Leaming’ E-learmning

To monitor all quality initiatives with the establishment of Quality Control Cell,

Short Term Goals

To get accreditation of NAAC and NBA for all eligible programs.

To get permanent affiliation from JNTUK, Kakinada.

To aclhieve the status of automony.

To enhance facilities for Research and Consultancy (To establish a recopmized Research Center).

To establish research laboratories in collaboration with industry.

To establish incubation centers
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To establish Center of Excellences
Introduce Courses m New Emerging areas
To increase the Bandwidth for meeting the demand and provide optimal resourses {achived)
To encourage faculty to apply for patents
Successfully Implemented:
1. IQAC:
As per the strategic plan which in inline with vision of our insimbion. IQAC was established m the year
2016. In our mstitute all major fasks related to teaching leaming, acadenuc/admimstration planmng
myplementation are momtored by IQAC. The IQAC has made a continnous effort to enhance the Quality off
Education,

2. INTUK permanent affiliation:

For the acadenuic year 2021-22, mfrastructure was developed as per the requirements of the INTUK | then
application was submitted for permanent affiliation with INTUK, Kakinada

3 UGC X1) .

In the academic year 2020-21, application was submitted for UGC 2{f) status.

4. NBA accreditation:

Achived NBA accreditation for All the eligible courses in Undergraduate Program.
5. Patents:

Patents Have been filied by few faculty

6. Incubation center

A center has been established and several programs have been orgamzed

7. Centers of Excellence

Centers of Excellence has been established few others in pipeline

8. Introducing New Emerging Courses

Courses like Data Science and AI&ML have been introduced imder the Computer Science Department.

CASE STUDY :- Implementation of OBE (Outcome Based Education)
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An OBE cwrricubum beging with a clear image of what students should be able to perform, and then
organizes the cumiculum, instruction, and evaluation to ensure that this leaming occurs.. The NBA has
accredited the RISE Knshna Sai Prakasam Group of Institutions for all of its ehgble UG programmes,
demonstrating our dedication 10 excellence and suggesting that educational quality would continue to grow
m the future.

File Description | Document
Upload any additional information | View Document

strategic Plan and deploviment documents on the View Docwment
website

6,2.2 The lunctioning of the institutional bodies s effective and efMcient as visible from policies,
administrative setup, appoiniment, service rules and procedures, etc.

Response:

RISE Krishna Sai Prakasam Group of Institubions, established i 2009, has been equipped with a well
defined organizational structure,

Governing Body:
The Goveming Body headed by the Chainnan along with the Principal as its member Secretary monitors

the mstitutional governance, general administration, financial management and academic affairs. All the
policy decisions are executed through the Principal.

Principal:

The principal as head of the msnmtion executes the policy decisions made by the Governing Body. The
Principal controls all the Academic Bodies, Administration and Commattees like Traming and Placement
Exammation cell ete. All the Heads of vanous Departments function under the careful guidance of the
Principal.

Head of the Department

The academic tasks are govemned by the respective Heads of Departments m accordance with the directions
and mstructions issued by the Prineipal from time to time. The Heads of Departments enjoy full powers
and antonomy to take important admimmisiranve and academc decisions.

Placement Officer:

The Traning and Placement Officer drives the placements team of in-house tramers, i accordance with

the mstructions of the Principal He 15 responsible to orgamize the placement dnves for all the ehgible
candidates
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Hand Book of Rules and Code of Conduact;

* Detalled mles and regulations for both staff and students are incorporated. Academic, Non
Academic related miles are framed to ensure close control.

* The process of recruitment and promotional policies is also incorporated for a freshers as well as
career advancement as per the AICTE norms. based on service and senionty.

File Description Document

Upload any additonal information | Miew Document

Link to Organogram of the Institution webpage ! m

Paste link for additional mformation 1 m

623 Implementation of e-governance in areas of operation

1. Administration

2. Finance and Accounts

3. Student Admission and Support
4. Examination

Response: A, All of the above

File Description Document

Screen shots of user interfaces | View Document

ERP (Enterpnise Resource Planning) Document View Document

Details of implementation of e-governance in areas | View Document
of operation. Administration etc '

Any additional information - NMiew Document

6.3 Faculty Empowerment Strategies

6.3.1 The institution has effective welfare measures for teaching and non-teaching staff
Response:

A conducive working environment for faculty members 1s of the utmost significance to the stitution, and
the following welfare initiatives are implemented in this regard:

1. The college provides the staff with a charge-free transport facility
2. Get-together events are amanged inviting families of staff members to provide feelings of mtegrity
among them and create a strong affinity with the instittion.
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3. The mstitution grants maternity leave for 3 to 4 months as part of a commitment to the welfare of
staff.

4, Wedding leaves are granted to newly mamied faculty,

5. On-duty paid leaves are sanctioned to faculty members facilitating participation and leaming in out
of the campus faculty development programs along with financial assistance in deserving cases.

6. The institwtion provides financial aid to faculty members when they are unable to afford medical
EXpPEnses.

7. The mstitution offers grants and incentives to faculty members on their achievements, hike the
publication of papers in pursuit of excellence.

& The mstinion regularly bestows increments on the frculty i recogmtion and appreciation of their
professional commutments, service, and contimance.

9. Group Accident Insurance facility 15 provided to staff. The institution cannarks reasonable sums of
employee provident funds to teaching and non-teaching staff in accordance with self-prescribed
norms. Employee Provident Fumd scheme 15 strictly mmplemented by deducting 12% of the
employees’ monthly salary.

10. The mstitution provides ES1 medical facilities to non-teaching staff.

11. Full Refund of professional Body Membership fees.

12 The institution provides laboratory uniform matenial to technical staff as per the norms of the
professional dress code.

13, The mstitution has a fully funchoning canteen provicding hygienic food to stafl and students at
subsidized rates with seperate seating space.

L4, Stafl are Provaded with Institition domain Mail IDs.

I5. Seperate Parking facalty 15 provided

16. safley Measures like firesafley and CC cameras are in place.

1 7. The institution also has an RO muneral water plant to supply safe, pure, fresh drinking water to
students and staff around the clock.

I8 A gymnasium has been launched in the campus for fostering fitness among faculty and students.

19. Faculty and students have easy access to an ATM wathin the reach.

20. A campus Health Care Center 1s provided for any emergency medical services.,

21.Free hostel acomadation is also provided for few of the unmamied male and female faculty

imeinbers.
File Description - Document |
Upload any additional information View Document |
Paste link for additional mformation View Document

6.3.2 Average percentage of teachers provided with financial support to attend
conferences/workshops and towards membership fee of professional bodies during the last five years

Response: 20.3

| 6.3.2.1 Number of teachers provided with financial support to attend conferences'workshops and
towards membership fee of professional bodies vear wise during the last five yvears
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2020-21 201920 2018-1% 2017-18 2016=17
0 0 45 46 38

File Description ' Document

Upload any addinonal informmtion [ View Docurent

Details of teachers provided with financial support | View Document

to attend conference, workshops ete dunng the last
five vears

6.3.3 Average number of professional development /administrative training programs organized by

the institution for teaching and non teaching stafl during the last five years

Response: 2.4

#.3.3.1 Total number of professional development /administrative training Programmes organized
by the institution for teaching and non teaching stafl year-wise during the last five years

2020-21 2019-20 2018-19 | 2017-18 2016-17

2 i 03 0] 6
File Description Document |
Upload any additional information | View Document |
Details of professional development / admimstrative | View Docwment

training Programmes organized by the University
for teaching and non teaching staff

6.3.4 Average percentage of teachers undergoing online/ face-to-face Faculty Development
Frogrammes (FDFPjduring the last five years (Professional Development Programmes, Orientation /
Induction Programmes, Refresher Course, Short Term Course ).

Response: 32 33

.3.4.1 Total number of teachers attending professional development Programmes viz., Orientation /
Induction Programme, Refresher Course, Short Term Course vear-wise during the last five vears

2020-21 2019-20 2018-19
51 43 3o
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File Description Document
Upload alér_:.a.dclil:inual information | View Docuwment
TQA{' report summary View Dociment
II.:Elaﬂs of teachers attending professional View Document
developiment programmes during the last five vears

| 6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff
Response:

An anmual performance appraisal of stafT is conducted to evaluate the work performance of emplovees. The
appraisal facilitates a thorough awareness of each employee's commitment and functional efficacy, The
performance appraisal will have an important beanng on

a) Promotion as well as the sanction of ncrements,
b) Confirmation of service.
¢) Regulanzation of ad-hoe stafl,

d) Facihitation of self-appraisal on the part of staff members. This would help the staff m planmng for their
fuure performance. Self-apprasal 15 a conducive opportumty 1o identify supportive and antagomstic
elements al the workplace. Also, the appraisal helps i bringing deficiencies to the notice of indivadual
emplovees for rectification. The performance appraisal report 15 a must to confinn the services of
probationers.

&) Every vear each staff of the Institution needs to subimit the self appraisal form to the concemed Head of
the department.

f) The faculty appraisal process is based on Self-appraisal report, providing the information about
academic performance, Research activities, developmental activities of department and mstitute and the
student’s feedback. The HOD's evaluation based on the above analysis identifies their strengths and

weaknesses,

g) The report of the Head of the depamment 15 considered for the performance of non-teaching staff
members. As a result of these measures acadenme results and placement have mmproved.

File Description ' Document ‘
Upload any additicnal information ' View Document |

Paste link for additional mformation View Document
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6.4 Financial Management and Resource Mobilization
6.4.1 Institution conducts internal and external financial andits regularly

Response:
Internal and extemnal audits of the mstitution's financial position are performed on a regular basis,.
LInternal Audit

Financial support for all departments has been provided by the mstiution, allowing it to meet 1ts long-lerm
goals and remain solvent. With this i mind, heads of departments work together to put up a budget plan
for submission to the prnncipal. As a result, the budget ideas are reviewed and approved . After then,
purchases will be made n accordance with the department heads’ budget proposals. An explanation and
rationale for any vanation will be given by Principal before he or she gives final pernussion, Using this
method, superfluous costs may be avorded and cash can be put to the best use.

Internal andits are conducted by Chartered Accountants every three months, and the accounting procedures
for mtemal security of finance are carned out on a day-to-day basis. All employee benefits, such as
attending and presenting at seminars and conferences, as well as participating i faculty development
programmes, can be vouchsafed due to the msttation's ngorous intemal control measures, such as
requesting quotes, companng prices, and creating purchase orders for each and almost every requirement.
The Principal must approve or sanction all expendires.

LExternal Audit

External audits are also carried out by chartered accountants for the nstitution. When the statutory auditor
checks for anomalies in the yearly account and evaluates evidence such fees collected against a list of
students approved by the admimistration, any 1ssues may be discussed and resolved. Financial statements
like the balance sheet and the Income and Expenditure Statement are created for the financial year end
once all inancial transactions bave been recorded. Management and the Auditor will sign these financial
accounts. The auditor will provide a final andit report based on the financial statements that have been
andited.

Apart from This the AP state governament (APHERMC) will andit the institution finanacial statements for
every 3 yvears on which i1 will fix the tuiion fee of the Instibiion

File Description ' Document I
Upload any addinonal information | View I
Paste link for additional mfonmation View Docunent
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6.4.2 Funds / Grants received from non-government bodies, individuals, philanthropers during the
lasit five vears (not covered In Criterion IIT)

Response;

6.4.2.1 Total Grants received from non-govermment bodies, individuals, Plulanthropers year wise during
the last five vears (INR in Lakhs)

2020-21 2019-20 2018-19 2017-18 2016-17
0 il ] i i
File Description | Document I

Details of Funds / Grants received from of the non- . View Document
government bodies, individuals, Philanthropers '
dunng the last five years

: 6.4.3 Institutional sirategies for mobilisation of Minds ill;l;i-tht optimal utilisation of resources
Respoanse:
Some of the key sources of income include
Tuition Fee
The kev source of regular income 18 the periodic ution fees collected from students.
Secured Loans
Secured loans from banks in the form of vehicle loans and term loans.
Unsecured Loans
Unsecured loans in the form of temporary adjustments by the members of the society.
Over Dralis

Owver-Drafts permitted by banks and financial msttutions owmg to impeccable credentals of the
mstitution.

Transportation Fee
The nominal transportation fee paid by students.

Hostel Fee
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| Hostel maintenance fee paid by students staving in campus-hostels having come from far-off places.
Fraction of Examination Fee

Fraction of the examination fee retamed by the institution as per the university gnidelines to meet expenses
of staff remuneration. stationery, efc.

Other Resources

There are other income resources hike registration charges for FDPs, workshops & senunars, and mterest
recelvied on the corpus.

All the large amowunts shall be deposited in a National bank. The bank account shall be operated by the
members jomtly as per the rules and regulatons of the society.

The Executive body hold and admimister the funds for developmental activities,
Accounts
The Executive Body mamtaims accounts for all the sums recerved and spent as per the procedure lad down.

All the accounts shall be reconciled at the end of every month. Statements of receipts and vouchers, for
every quarter, shall be prepared and placed before the Executive Body for approval.

A calendar vear commencing from Ist Apnl to 31st March shall be considered for all puposes of
accounting. The accounts shall be closed by the end of such a calendar vear. A Chartered Accountant shall
audi the statements and place them before the General Body for adoption.

The benefits of the society are open to all stakeholders urespective of caste, religion, and sex, elc.

The fimds of the society shall be spent only to attain the objectives of the society and no portion thereof
shall be paid or ransferred, directly or indirectly, to any of 11s members i any means.

Accounts Maintained by College

Current Account, in the bank, n the name of RISE Krishina Sa Prakasam Group of Institutions.
Scholarshap Account. in the bank. i the name of RISE Krishna Sai Prakasam Group of Institutions.
Examination Fees Account.

Frnd Unilization:

Management quota fees and government fee reimbursements are used for academic, infrastruchure, and
salary purposes. The funds are unhsed only for the designated purpose. To mamtain accommtabality, a
vearly audit of the mstitution's accounts will be conducted. At the same time, quarterly intemal audits are

done to puarantee optimal usage of the resources. Andhra Pradesh Higher Education Regulatory &
Monitoring Commmssion performs an audit of the institution's financial records every three vyears
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(APHERMC).

File Description ' Document
Upload any additional information View Document
Paste link for additional mformation View Document

6.5 Internal Quality Assurance System

6.5.1 Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance sirategies and processes

Response:

IQAC plays a signmificant role m improving the efficacy of academic and administrative activities m the
mstitution. The cell has defined roles and responsibilities with action plans for each year to institutionalize
quality assurance at vanous levels and ensure the angmented strategies and processes throughout the vear.

IQAC monitors all academic activities, students® feedback, and the teaching-leaming process to aclueve
maximum academic excellence of students.

In each semester, IQAC creates an academic schedule to facilitate teaching and leaming. The IQAC
Comunittee establishes entena for teaching and load allocation, teacher recrnuting, and library book

purchases. The Cell's assistance helps individual departments enhance their performance in all areas. IQAC
conducts performance evaluations of professors and staff to assist them achieve personal and instintional
goals,

Every semester, IQAC audits course files, attendance sheets for theoretical and practical exams, lab
manuals, staff comments, lab notice boards, and lab dead stocks. The commitiee also encourages
mstnictors to Keep up with current educational developments.

Best Practices in the Institute

1) Academic Monitoring Activity

2) ECAP system

31 Mentorimg System
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4) Traiming and Placement Cell

5) Strategies for Improvement of Teaching Practices

6) Soft Skill training Program

Best Practice 1: Academic and Administrative Audit (AAA)

The academic and administrative audit 15 done at the end of each semester by a team of mtermal audit and
al the end of the vear by a team of external audit. Suggestions are provided for quality nmmprovement after
careful review of audit reports at different levels. Besides academic reviews, the AAA covers a review of
vanous co-cumicular and extra-cwmcular activities like guest lectures, bndge courses, certificate courses,
value-added courses, nitonal & remedial classes, lecture schedules, course files venfication, counseling,
mdustnal visits, association activities, external participation, traimng and placement, collaborations, FDPs,
e-leaming resources, research, career counseling, workshops, seminars, conferences, extension activities,
ete., for holistic development of students.

Ouicomes

The principal, HODs, Coordinators, and Faculty are provided with suggestions for improvement at vanous
levels based on the discrepancies found during the audit. This would pave the way to the ovemll
mnprovement i the quality of the mstimton.

Best Practice 2: Teaching Learning and Pedagogical Initiatives

IQAC organizes vanous teaching and leaming imitiatives by eminent academicians. It makes a continuons
effort to attain a shift from the traditional teacher-centric approach to the student-centric approach. Effons
are pul o integrate student-centered approach and traditional in-class learning with other learning
methodologies usmg media, web-based learmng, and e-resources with mereased access o educational
content and flexibility. Some of the mitiatives taken are;

* Orgamzation of expert sessions on various teaching-leaming and pedagogical methods.
« Adaptation 1o student-centne, ICT-enabled, and interactive teaching-learming methods.
* Organization of faculty entichment programs.

Guest-Lectures by prominent academicians from reputed institations.

Momitormg of students” academic progress.

Penodical review of the teaching-leaming process,

Outcomes

The teaching pedagogies are restructured as per the needs of stadents. Learming Management Systems ke
Moaodle are introduced to provide online leaming platfonins to students.
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File Description Document |
Upload any additional information View Document |
Paste link for additional mformation View Document

6.5.2 The institution reviews its teaching learning process, structures & methodologies ol operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities ( For first evele - Incremental improvements made
for the preceding five vears with regard to quality For second and subsequent cyveles - Incremental
improvements made for the preceding five vears with regard to quality and post accreditation
quality initiatives )

Response:

The msttution reviews its teaching-leaming process, stmctures, and methodologies of operations and
leaming outcomes at penodic mtervals through IQAC, Two examples of institutional reviews and
mplementations are descnbed below,

Example 1: Students’ Feedback on Teaching and Learning Frocess (TLF)

Students’ feedback on faculty performance 15 generated through comprehensive performance systems and
the feedback 15 commumcated to all the concerned. Smdents appraise the faculty through a structured
format on a vanety of parameters. Based on the feedback, the institution ennches academic and value-
added programs thal are more relevant to the cumrent requirements.

Two structured mechanisms are utilized for continuous review of the teaching-leaming process. They are:

1) Online Students' feedback

Students” online feedback 15 collected at the beginning of the semester. Feedback analysis is done based on
the data and suggestions are provided accordingly.

A) Suggestion letters are provided to faculty whose feedback score 15 less than 70 (<70)

B) Appreciation letters are provided to faculty whose feedback score is more than 90 (>90).

2) Students' Feedback on Teaching-Learning Process{ TLF)

Student’s feedback on TLP 15 penerated just before the end of ihe semesier and suggestion and
appreciation letters are 1ssued to the faculty depending on the feedback. This feedback has five metrics
(attnbutes). They are;

1} Time Sense

2) Command Over the Sulyect and Delivery

3) Use of Teaching Aids and Teaching Methods
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4) Attitude

5) Management of Classromm

6) Laboratory Interaction in Laboratory (only for Labs)

The atnbute-wise faculty performance 15 evaluated and suggestions are given to the concemed faculty
whose perfonmance requires immediate improvement.

Example 2: Implementation of OBE
The IQAC 15 known for 1ts qualitative imtiatives, Outcome-Based Education (OBE) 15 one such imtiative,

A thorough awareness of pedagogical teaclhing and learning, Contnbution of Bloom's Taxonomy i the
designing and assessment of course outeomes, and Oulcome-BasedEducation 15 provided 1o faculty by way
of workshops and faculty development programs, Tramnmg m Bloom's Taxonomy 15 provided to upgrade
the teaching skills and preparation of question papers, Question Banks are prepared by the faculty based on
Bloom's Taxonomy. The Internal Assessment-1 will cover the Course Outcomes (CO) of 1& 2, and the
Internal Assessment-2 will cover the Course Outcomes of 3.4, and 5. Questhion Banks assess knowledge
levels and care 15 taken m such a way that the questions m question banks map the course outcomes
preseribed i Bloom's Taxonomy.

Datcomes

The Outcome-Based Education (OBE) model helps m the accomplishment of course Outcomes. Students
understand the impontance of course outeomes and teachers realize their accountability in teaching.

Faculty members are provided tramimg m the OBE model. The Mid-term questnon papers are designed
following the OBE format, Evaluation is done through both direct and Indirect Assessment.

The OBE mode] represents a paradigm shaft from a teacher-centne to a sdent-cenine approach.

File Description | Document
Upload any additional information View Document
Paste link for additional mformation View Docwnént

| 6.5.3 Quality assurance initiatives of the institution include:

1. Regular meeting of Internal Quality Assurance Cell (IQAC): Feedback collected, analvsed
and used for improvements

2. Collaborative quality intitiatives with other institution(s)

3. Participation in NIRF
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4.any other quality audit recognized by state, national or international agencies (IS0

Certilication, NBA)
Response: B. 3 of the above
File Description I Document
Upload e-copies of the accreditations and ' View Docwment
certifications
Upload details of Quality assurance minatives of the | View Docment
mstitulion
Upload any additional information View Docuinent
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities

7.1.1 Measures initiated by the Institution for the promotion of gender equity during the last five
Vears.

Response:

The mstitution takes pnde inits commitment to promote gender equality.

RISE Krishna Sai Prakasam Group of Institutions enlightens students and staff about gender equality and
accepls social responsibility to respond to different occasions m which gender equality is discussed and
accepted. The college promotes the value of deserving equality in admissions, recnntment, and academic
activities, Our college, in fact, has more girl students in the entire district on account of its gender equality
temperament amd respect and securnity for girl students.

The following are some of the measures taken by the mstitution for the promotion of gender equality
dunng the last five years.

1) A separate women's wing fitled after RAGA (RISE Arena for Girls Advancement) has been created 1o
encourage girl students and lady staff 1o nse above the level of stereotyped view of women's life. A
woimmen faculty member is kept as the In-Charge of the wing.

2) Girls waiting-halls with required facilitnes are provided in each block in the campus.

3) There 15 a gym tume slot exclusavely for gorls in the campus,

4) There 15 a dispensary at a phone-call distance where a lady doctor and a murse are ready 1o provide
health care. Garl students and women faculty are provided with sick rooms respecting tréatmen! protocols.

51 A night and uncompromising 24 x Tsecurity is provided at the ladies” hostels,

) Separate space 15 provided for girls m the central ibrary and college canteen respecting personal
preferences and convemence.

T) Garl students are nomunated as members of vanous comimittees at the department and instituiion level to
faciliate their leadershap and minanve skalls.

8) Women students are encouraged to participate in co-cumicular and extra-curricular activities and prove
their creative talents.

9 Gurls are provided, n different events, with awareness regarding the need for assertive life. The
mstitution made it mandatory for girl students to download the “Disha’ app and make use of it in times of

neesd.

10) The Women's Day 15 an event of progressive thoughts i campus. Eminemt women personalities are
mvited to mspire girl students and make them realize the importance and purpose of hife.
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11) Internal Complaints Committee (ICC) 15 in charge of strict monitoring of safety systems meant for girls
and woemen 10 campus,

12) Women faculty is accorded due respect and appreciation for their individual eminence. The institution
i5 agamnst gender bias. Women faculty members are nommated, considening their ability, as conveners of
vanous committees to facilitate the development of the imstitution.

13) Objective-onented awareness sessions are organized to disseminate the need for hygiene towards a
healthy style of Life.

14) The mstitution provides 24x7 CCTV surverllance at all required spots m the campus for assured safety.
A visitors” log register 1s mamtamed and it facilitates strengthenming of the security systemn.

15) Visitors and velucles are kept under close monnonng and 1t 18 mandatory i the campus, on the part of
all persons to display their identity as long as they are present in the canpus.

File Description ' Document

Link for annual gender sensitization action plan View Docyinent

Link for specific facilities provided for women m | View Docwment
terms of: a. Safety and secunty b. Counselling ¢.

Common Rooms d. Day care center for yvoung

children e. Any other relevant information

7.1.2 The Institution has Tacilities for alternate sources of energy and energy conservation
MeASures

1. Solar energy

2. Biogas plant

3. Wheeling to the Grid

4. Sensor-based energy conservation

5. Use of LED bulbs/ power efficient equipment

Response: A. 4 or All of the above

File Description  Document |
Ady other relevant informanbon | Vigw Document |
Any other relevant information View Document |

I 7.1.3 Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 500 words)

= Solid waste management
* Liguid waste management
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* Biomedical waste management

* E-waste management

= Waste recycling system

* Hazardous chemicals and radioactive waste management

Response:

The mstitution has a special focus on waste management which includes the following elements.
* Solid Waste Management

* Liquid Waste Management

« E-waste Management

The very appealing location of the RISE campus mspires inhabitants to remam eco-fnendly. Devoid of eity
congestions, the staff and students enjoy nature intimately in the campus. Besides focusing on
mirastruchire construction, as per the pertinent necessities of an educational campus, the institation puts its
conscions efforts to enhance and nurture the eco-friendly environment in the campus. All green ambiences
are always kept mntact and all possibulines of enriching the campus environment are constantly explored
and plans are implemented with utmost care.

Energy Conservation Steps

Awareness of energy conswmption is provided to all staff and students. All individual staff member is
mstructed to keep electnc devices like computers, fans, lights, and air conditioners, ete. in the offmode
before they leave rooms, laboratories, auditorium, hbrary, etc. The single-switch operating system, being
maplemented, facililates easy management of energy conservahion. Classrooms, laboratones, offices,
semnar halls, board room, library, study room. cabins, etc. are equipped with window curtains to reduce
the comduction of beat and thereby consumption of electricity.

Waste Management Steps

The institution takes all necessary measures for the separation of solid and liquid wastes and their proper
dispozal. The waste management plans inchude;

Solid-Waste Management

The housekeeping staff members collect daily garbage and dispose of it in the waste management plant.
Wastes hike plastic, papers, etc_, are collected and sold owt to scrap vendors from time o time. The canteen
waste 15 separated as dry and wet waste using separate waste comtainers.

Liquid Waste Management

All waste-water hning from toilets, bathrooms, kitchens, etc., is channelized into the septic tank. The
chemical wastes are neutralized and disposed of.

E-Waste Management
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The e- wastes like computers, keyboards, etc., are collected and disposed to scrap dealers. The staff
members and students are convinced not to use plastics. They are encouraged to use water coolers
available on each floor, Washable and rensable plates and glasses are used in the canteen so that the use of
plastics is minimized

File Description ' Document
Any other relevant information . View Document
Link for Relevant documents hike View Document

agrecimentsMolls with Government and other
approved agencies

Link for Geotagged photographs of the facilites | View Document

7.1.4 Water conservation facilities available in the Institution:

1. Rain water harvesting

2. Borewell /Open well recharge

3. Construction of tanks and bunds

4. Waste water recycling

S.Maintenance of water bodies and distribution system in the campus

Response: A. Any 4 or all of the above

File Description Document

Amny other relevant infonmation | View Document

7.1.5 Green campus initiatives include:

1. Restricted entry of automobiles

2. Use of Bleveles! Battery powered vehicles
3. Pedesirian Friendly pathways

4. Ban on use of Plastic

5. landscaping with trees and plants

Response: A. Any 4 or All of the above

File Description Document
Varous policy documents / decisions circulated for , EILWEEM
mplementation

Any other relevant documents View Document
Link for any other relevant information [ ¥iew Diocument
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T.1.6 Quality andits on environment and energy are regularly undertaken by the Institwtion and any
awards received for such green campus initiatives:

1. Green audit

2. Energy audit

3. Environment audit

4.Clean and green campus recognitions / awards

5. Bevond the campus environmental promotion activities

Response: B. 3 of the above

File Description | Document

Reports mi.cnﬁmmucm and energy audits - Mgu.!._
submitted by the anditing agency

Certification by the auditmg agency | m J
Certificates of the awards received -' View Docunnent

Any other relevant information | View Document

Link for any other relevant information Lﬂ{lmmu;m

7.1.7 The Institution has disabled-friendly, barrier free environment

1. Built environment with ramps/Tifts for easy access to classrooms.

2. Divvangjan friendly washrooms

3. Signage including tactile path, lights, display boards and signposts

4, Assistive techmology and facilities for DMyvyangjan accessible website, screen-reading software,
mechanized equipment

5. Provision for enquiry and information : Homan assistance, reader, scribe, soft copies of
reading material, screen reading

Response: A. Any 4 or all of the above

File Description Document
Policy documents and information brochures on the | View Docwment
support to be provided

Details of the Software procured for providing the | View

assistance

Link for any other relevant information View

T.1.8 Describe the Imstitutonal effortsinitiatives in providing an inclusive environment i.e., tolerance
and harmony towards cultural, regional, linguistic, communal socioeconomic and other diversities

(within 500 words).

Page 93/123 2EAR= 2022 (A0 [



Self Stady Report of RISE KRISHNA SAL PRAKASAM GROUP OF INSTITUTIONS
Response:

The RISE campus always stands m the forefront to respect diversaty, eliminate stereotypes, improve self-
esteem, give confidence to stadents to have a say and share in the progress of the institution. To achieve
these objectives, courses hke Constitution of India, Onentation Programs, etc., are imcorporated and
students are encouraged to nurture the concept of inclusive development among themselves.

The faculty members acknowledge and respect the diversity in thoughts, and leaming styles of students
and pat forth a sincere attempt to comprehend their preferences.

Besides cumculum, additional traming sessions are orgamzed fo improve students’ commnmication and
soft skills so that they share common thoughts, ideologies, and preferences with fellow students, This helps
m creating feelngs of togetherness among stdents.

Grievance Redressal Cell is aimed at ensuring tolerance, harmony, empowerment, the building of buman
capatal in, and elimination of susceptibility, and suspicion, from all realms of working.

Industrial visits expose students to practical challenges and make them adapt to other individuals,
situations, and sumoundings, Students, thereby, leam to tune themselves to the objectives of organizations,

Dunng the national festivals and other important events in the college, renowned personalities are mvited
to haghlight the importance of harmony towards cultural, regiomal, linguistic, communal socio-economic
and other diversities,

MNSS activities of our mstitution are ammed at alleviation of different socio-economie diversities and pave
the way towards meaningful social life,

Cultural programs, organized i the campus, educate smdents to discharge their social responsibilities
with greater care and concem. The programs also inspire students to accept diversities and integrate
newness with their lifestyles.

Students are encouraged fo participate mn varnouns co-curmicilar and extracurmicular acnivities to create a
common platform for their open sharing of both agreements and disagreements in their ideologies and

resolve issues with collective accountability.

The college provides monetary help to poor students and orgamizes traning classes for deserving siudems
for their assured performance in different competitive examimations.

The central library has a facility to 1ssue books, from the Book Bank, supphed by the social welfare
department, to students belonging to SC/ST commumties,
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File Description | Document
Link for any other relevant infonmation View Document

Link for supporting dociments on the mformation | View Docuwment
provided (as reflected in the admmistrative and

academic activities of the Institution)

7.1.9 Sensitization of students and emplovees of the Institution to the constitutional obligations:
values, rights, duties amd responsibilities of citizens (within 500 words).

Response:
RISE Krishna Sai Prakasam Group :: A Beacon During COVID-19 Crisis

The COVID-19 pandemic led 1o a shocking loss of nnan life. The pandemic posed a threat to public
health, food systems and the work field. Millions of people are at risk of falling prey to extreme poverty.
Lakhs of enterprises are facing an existential threat. Many have lost their livelihoods. The pandemic ut our
economic progress and development has come to a standstill pomt. Without the means 1o earmn an income
dunng lockdowns, many are unable 1o feed themselves and ther families, For most, no meome means no
food. For many the earth has become a living hell.

There are nearly 100 million mternal nugrant workers m India. They are daily-wage labourers who travel
out from different states like West Bengal, Uttar Pradesh, Jharkhand, Bihar, and Odisha ete. to other states
m search of unskilled or semi-skilled jobs. Many of them were on the streets duning the COVID-19, Lakshs
of people walked on roads to reach their destinations, Victims from the southem states of India passed
through Ongole and RISE Knshna Sa1 Prakasam Group of Institutions on the National Highway 16. It was
a pathetie scene. [t was unbearable.

The RISE Commitment

RISE Knshna Sm Prakasam Group played a beacon role in alleviating hardships of lakhs of migrants
dunng the pandenuc.

The Management and administrative Heads of the college erected food and water stalls by the side of the
road, nght in front of the campus, and distnibuted nutritious food to all migrants, especially to children,
wornen and elderly victims. The stalls were nin 24 x 7 for months together. Preparation and distnbution of
food and water supplies continued day and might. The college as a umited and lmmane anmy helped the
migrants with devotion. The classrooms were made nse of for creating shelter to migrants. The college
discharged its value onentation with commitment. The Management preferred service to fnancial
heaviness,

The college was transformed as a quarantine centre during the lockdown period. It was also a COVID Care
Cenire.

Values, responsibilities, duties, accountable citizenshup ete. are not just simple words to pronounce i the

finctional profile of the RISE Knshna Sai Prakasam Group of Instimtions. They are the guiding posts to
channelize our vouthfiul idealism. We speak what we practise. We practise what we speak. We did the
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same during the COVID-12 pandemic. We are glad that we are humane hearts.

File Description  Document

Link for details of activities that inculcate values | View Document
necessary to render siudents in o responsible
ciliZens

Link for any other relevant information View Document

T.1.10 The Institution has a prescribed code of conduct for students, teachers, administrators and
other staff and conducts periodic programmes in this regard.

1. The Code of Conduct is displayed on the website

2. There is a committee to monitor adherence to the Code of Conduct

3. Institution organizes professional ethics programmes for students, teachers, administrators
and other stall

4. Annual awareness programmes on Code of Conduct are organized

| Response: B, 3 of the above

[
File Description Document

Details of the monitoring committes composition View Docwment
and minutes of the committee meeting mumber of

programmes organized reports on the various

programs efe m support of the claims

Code of ethics policy document ' Miew Document
Any other relevant information View Docuwment

7.1.11 Institution celebrates / organizes natlonal and internatdonal commemorative days, events and
festivals (within 500 words).

Response:

The RISE campus orgamzes natwnal festivals and birth anmiversanes of great personalities with
enthusiasm. Our students are on a mission towards the creation of "Better India’ by breaking confinements
of religion and caste. Thoughtful outlook 1s sowed mto the young minds through exhibitions, shows, etc.

The institution practices the pluralist approach towards all religions functions and encourages students and
faculty to showcase the same.

Remembrance of Dr. Abdul Kalam
Our students celebrate the Abdul Kalam's Remembrance Day on the 15th of October. Quotations of Dr.

Kalam are displaved, on this day, and students deliver speeches explaimng his greatmess and the need for
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following Dr. Kalam's path and ideas.
Teachers Day

The Teachers’ Day is organized on the 5th of September. Teachers of all departments are honored on thas
Day. Cultural events are organized to disseminate the significance of teachers in the process of nation-
banlding.

NSS Day

The NS5 Day 1s celebrated on 24ih September. The need for secial service 15 explamed, on this day, by
way of different programs,

Women's Day
Students orgamize the Women's Day, on &th March, to honor and respect girls, and women, Women staff

members are honored on this day and the importance of women mn one's life 1s explained by organizing
dafferent activities m the campus.

Gandhi Jayanthi

The Gandhi Jayanthi is one of the national festivals we celebrate i the campus with great admiration. The
festival is celebrated on 2nd October remembering the lofty ideals of Gandh,

Independence Day

The Independence Day 15 celebrated on 15th August remembenng our trmmph over the Brush. The
Nanonal Flag 15 hoisted, on this day, and audiences participate in the celebrations with pride and joy.
Social service activities are taken up once the celebrations are over m the campus.

Republic Day

The Republic Day celebrations are held on January 26 to commemaorate the adoption of our Constitution.
The ‘Constitution Awareness Programs’ are organized on this day. The faculty and students, dunng the
celebrations, realize the need for their contnbution to natienal developiment.

File Description - Document
Link for Geotagged photographs of some of the View Dociument
evenls

Link for any other relevant imnformation View Document

7.2 Best Practices
7.2.1 Describe two best practices successfully implemented by the Institution as per NAAC lormat
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provided in the Manual.

Response:

Best Practice I:

1. The Practice: Increased employability of students through skill development programs.

2. Ohjectives

It's a fact that students emergmg from Indian education system are lacking in the sklls required by
Industry. The gap between university curncnlum and ever changing expectation of industries is the main
cause for this siuaton. The curriculum of umiversities is theoretical in nature and remaims unchanged. But
the industry expects the graduates to be well prepared and equipped with the necessary skills. Other factors
like commumication skills, good personality and soft skills play significant role in the employability
suceess rate. The principle and concept of the practice of emplovability enhancement skill is to inculcate
communication skills, soft skills and domain specific technical skills as per expectation of industries. So
the instimite has taken the imnatve to bndge a gap between the industry expectation from fresh graduates
and graduate attributes acquired after undergoing nniversity currcuhum.

A few objectives are listed below:

* To improve the skills of the students through vanous certificate courses, training programimes,
intemships, field projects and life skills imparting courses.

* To train the students to enable to appear for time-bound aptitude tests.

* To help the smdents to excel in language and communication skills

* To prepare the students for different levels of selection processes such as group discussions and
mock interviews

* To develop the personality of student through soft skill sessions

- To expose the students to industry through field visits and internship programs

3. The Context

The students enrolled are belonged to middle class families. Hence, employment 15 the basic requirement
of majonty of them which is difficult to get. The IT imdustry needs students” expertise in soft skills. The
cumenlum falls short of mdustry expectations. It 15 needed to enhance the skills both technical and non-
technical among the students to meet the challenges. The chief objective of the practice 1s to bridge a gap
between mdustry’s expectation from graduates and the quality of the human resources. The cumcula do
not produce the human resources as per expectations. It 15 necessary to identify the gap and develop the
skills among the leamers.

1.The Practice
The employability skill development is divided mto four categories

1) Technical skill development
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The technical skill enhancement is achieved by excellent teaching-leaming practices. The institute
regularty conducts PPTs, traimings and workshops. Technical events and seminars are organized for the
students to possess a sound technical knowledge. Students are motivated to participate in competitions,
conferences workshops and seminars. In addition Add on/'Certificate courses of technical nature have been
miroduced.

2) Soft skill development

This section 15 focused on holistic development of students. Soft skall traming 15 provided through well-
orpanized activities. Sofl skill tramers provide a rigorous iraming to the students. A great nnprovement in
commumcation skills and merease in confidence 15 found among the students. Language lab & activities
like debates, clocution competitions and presentations provide a platform for enhancing communication
skills.

Jindustry Exposure

Industry exposure has been managed by armanging interactive sessions by imviting alwmm and experts from
the mdustry. The students are encouraged to undergo miermshops. The mstitute amranges mdustry visis and
miteractions with the HE managers of MNCs.

4) Campus RKecruliment Training

T&P amanges campus recrmtment trammg for the smdents al no cost. Institute wvites outside
professionals for conducting sessions. Stadents are given tmming to prepare cumiculum vilae, group
discussions and personal interviews. The renowned compames are invited for campus drives.

1. Evidence of Success

Due 1o combined efforts of all, the traming and placement mtiatives, the techmcal skills, confidence
bailding, communication and awareness in repards to career consciousness begins o Increase among
students. Hence, a measurable result of these activities can be seen in the placement statistics. The mstiite
has seen an ever increasing munber of placements and many students have atinbuted their success to the
activities conducted by the imstitute. These activities have increased the level of confidence of the leamers.
Academic Year No of companies visited Students Appeared Students placed Percentage

Academle Year No.of companies visited Students Appeared  Students placed Percenta
2016-17 18 189 129 68.2
2017-18 14 195 145 743
2018-19 2s 274 218 95
2019-20 21 236 196 B3

+ 1 18]

2020-21 25 267 234 87.64

Problems encountered and resources required

Time constraints:
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The time management is a big challenge. The students don’t get sufficient time for proper orientation due
to semester pattermn.

Resources required

MhMore computers in Language lab

Frequent Industry institute inferactions.

Auar hifting facility to enhance frequent approach of MNCs.

Adequate fund

Best Practice [1

1. Donation of blood
Donation of bleod 15 our determination to save the needy lives and support the medical service.

Blood keeps us alive. Blood supplies the required oxvgen and nutrients to all parts of the body for working.
Blood also carries waste materials and carbon dioxide 1o the lungs, kidneys, and digestive system to be
remeved from the body. Blood camies homnones around the body and it also fights imfections. Blood
breathes life into Inunan existence.

Patients who are i need of surgery need blood. Patients undergomg cancer treatment need blood. Patients
who lose blood from traumatic injuries need blood. Bleod donation, thus, 18 very much needed mission in
medical treatment 1o save lives. There is a need for around 5 crore units of blood every vear in our country.
But the sorry state of affair is that only 2.5 crore units of blood 15 available. We are standing far behind the
requirernent.

Since there 15 no substibete for hwman blood, a humane mitiabive 15 a musin our nabonie Mcrease
availability of the required quantity of blood. RISE Knshna Sai Prakasam Group has long realized the need
and all in the college, as a united anny, are committed to blood donation Blood donation 15 not just an

event in our campus. To save lives, 1t is our inhented passion.

2) Objectives

Someone or the other needs blood every two seconds of every day in our country, It is impossible to
manufacture blood owtside the body. Blood has limited shelf life. Blood 12 a national requirement to save
lives. 37 per cent of the population 15 eligible for donating blood i our country. But only 5 per cent 15
domg that.

Students and staff in our campus are commutted to be generous blood donors. We. by way of blood
donation, have been prepared to provide courage, strength, and hope to the needy patients and their family

Page 105123 2R 2022 (A 1



Self Stady Report of RISE KRISHNA SAL PRAKASAM GROUP OF INSTITUTIONS
members in hospitals in our region and vicinty.

3) The Context

Our mission of blood donation has been quite successful and we are getting thumping response every time
we organize a blood donation in the present. However, the scene was not as green, in the beginning of the
practice, as it is today. There were many hurdles to overcome in convineing the prospective blood donors,
Many were reluctant to donate blood owing to several personal thought linutations, We had to encounter
many challenges to succeed mn our mission.

Many individuals were hesitant to donate blood on account of the following fears and phobias,

1) Fear of needle prick

2) Unawareness about importance of blood donation

3) Fear of getting diseascs hike AIDS

4) Fear of weakness after dopation

5) Traditional misconceptions

&) Fear of loss of blood after donation

7) Doubts of medical ieligibility

8) Apprehension of adverse side-effects

9) Fear of dizziness after donation

10Y Intellectual stagnation

We have, however, been successful in generating responsible awareness among students and staff
regarding blood donation. We orgamzed many awareness sessions and succeeded in bnnging about
proactive attitudinal changes. Today, bleod donation in our campus is as important to us as a national

festival.

4) The Practice

The RISE Krislina Sm Prakasam Group celebrates the 14th of June as the World Blood Donor Day i the
campus with great devotion, sense of accountability and commatment. Students and stafl participate in the
event and express solidanty with the commitment of the campus towards blood donation. The college
encourages more people to donate blood and raises awareness about the need for safe blood donation.

Generation of awareness towards the need for blood donation 15 a contimous process i the campus nght
from the beginmng. Students and staff are provided with event-based opportunities for their thought as
well as physical contnbution towards orgamization of the donation camps. In-campus donation events,
exclusively for students, were organized in the beginning. Later, students were pmided to inwvolve
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themselves in organizing blood donation camps in the nearby communities also.

We orgamze the blood donation camps in three different phases, namely (1) pre-camp phase, (2) camp
phase, and {3) post-camp phase.

Duning the pre-camp phase. once the consent from the proposed blood bank and other concemed officials
1 recerved, the students’ commuittee will provade the required physical arrangements like registration zone,
ventilated hall, dnnking water, sufficient number of cots etc. at the camp for the proposed proceedings.

Dunng the camp-phase, donors” details are recorded in the regstration zone. Hemoglobin test and primary
medical examination of the donors also are taken up. Once the donors are ready, blood 15 collected and the
same 15 stored with greater care,

Dunng the post-camp phase, detals of the donation event are submitted fo the media for public awareness
and publicity. An overall assessment of the organization of the camp i1s made for further care and
mmprovements dunng future events.

Higher and techmcal educanonal mstnmtons m Indiahouse a munber potential blood donors. Healthy and
voung students can be ransformed into prospective and responsible blood donors with proper care and
convincing facts about the need for and signaficance of blood donanon. Our students shallencowurage the
entire student community for donation. We realized that there 15 a petinent need to encourage the potential
donorpopulation, through  educative  discussions, informative sessions andonentation progranumesto
promote blood donation practices. Voluntary blood donation must become a part of our routine.

Inculeation of readiness towards blood donation was the toughest task we experienced in the beginning.
Though many students were ready for donation, they had a mumber of questions and doubts in their mind.
Consequently, the number of donors was very less. Gurl students were quite hesitant to come forward for
donation. In the course of tme, when doubis were clanfied and impornance of blood donation was
explamed, students started to come out with confidence and enthusiasm.

5) Evidence of Success

The RISE Krishna Sai Prakasam Group has been successful in the mission of blood donation camps and
the following data stand as a living wimess to support our achievement.

During 2006-17 only 113 students participated m our m-campus blood donaton event. We have taken up
special and awareness measures and consequently duning 2017-18 the number of blood donors mcreased 1o
124. During 201 8-19, 157 donors, during 2019-20, 205 donors donated blood and took the image of the
campus to soaring heights of achievement. Dunng 2020-21 due to the Covid-19 we are unable to conduct
ALY PTOZIAI.

Students, at present, are very proactive to donate blood. They realized that one donation is able 1o save as
many as three lives. Blood donatnon does have benefits for physical health and emotional integrity. By
helping others, students are able to reduce their stress. They are developmg a sense of belongingness and at
the same tume they are petting relief from the feelings of isolanon. Blood donors will undergo a free health
checkup. Trained persomnel examine the donors’ body temperature, pulse, blood pressure, hemoglobin
levels etc. Owing to this facility, students have an excellent insight into their health. They, thereby, are
taking corrective measures for their health, visiting medical experis if they have any health isspes.
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| Blood donation is leading to our students’ progressive outlook towards their life. They are living a
meaningful life and at the same time, wath their donation service, they are making lives of the needy others

also meamngful,

6) Problems Encountered and Resources Required

RISE Krishna Sai Group of Instilutions 1s always known for its commitment 1o social development, Blood
donation 15 one of the specific services offered by the campus, However, orgamzation of blood donation
camps has not always been an easy task for us. We encountered the following problems during our efforts.

1) Myths and musconceptions of prospective blood donors regardimg blood donation.

2) Many donors, in spite of their readiness, are anaemic amd so 1t is pot possible 1o collect blood from such
persons.

3) Limitations pertaiming 1o coordination with blood banks and other officials. A lot of time 15 consumed
every time in getting required permissions.

4) Mismatch between tight and tme-bound academic schedules and limitations of availability of time for
organizing blood donation camps.

(5) Limutations of manpower availability during donation camps.
The following resources are a must for effective organization of blood donation events in the campus.
{1} Financial resources to bear expendimire involved in organization of donation camps.

(2) Physical facilines hike halls, cots, beds and other amenities required for arrangement of donation
CAIIPS,

(3) An exclusive it i the campus with all the requured accessones to conduct in-campus blood donation
evenls.

(4) Professional traiming for the student volimteers for effective organization of donation camps.

(3) Suppont from media and society.

T) Notes

Educanon 15 preparation for life. Blood denation 18 to save a life. Donation of blood should not just be an
activity confined to one or two educational instimtions. Blood donation should be practised with collective
spint. Every instition of higher education must take responsibility to create apt awareness about blood
donation, focusing on the following cardinal facts.

(1) One donanon 1s capable of saving up to 3 lives.

(2) An adult, on the average, has 10 pints of blood. In general, only 1 pint 1s given dunng a donation.
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(3) A car accident may require a minimum of 100 pints of blood.
(4) Our bodyrefills the elements given duning a blood donation manging from a few hours to two weeks

(5) All donated blood 15 always tested for syphilis HIV, hepatiis B.hepatiis C, and other mfectious
diseases before it 15 released to hospitals.

File Description Document |

Link for Best practices in the Institntional web View Document
site |
Link for any other relevant information View Document |

7.3 Institutional Distinctiveness

7.3.1 Portray the performance of the Institution in one area distinctive to its priority and thrust
within 1000 words

Response:
FA Radio Station

The RISE Knshna Sa Prakasam Group 15 known for its FM Radio Station i the campus, Ours 15 the only
mstitution in the entire Prakasam district to have got an FM Radio Station. It is also one of the very few
mstituions i the State to own such a facility.

The FM Radio Station serves vanous cardinal objectives and purposes. Different announcements made
through the FM Radio will eliminate all communication gaps i the campus with one expression. Faculty,
staff, and students will get up-to-date mformation regarding all programmes gomg on in the campus, The
FM Radio is the one-stop-platform 1o nurture effective coordination of activities, The facility empowers all
m the campus with personal contentment.

The day begimms with a praver song m the FM Radio, The vibrant and imspirational tone and tune of the
praver will generate a sense of elevation among all hearts, It will pave the way 1o starl the day with
confident outlook.

The FM MNews will put the waorld nght in front of the college. The news, events and profiles read out in the
FM Radio will keep students and staff abreast of the happenings across the globe. The campus wall be up

to date always with current information.

Students and the staff are appreciated by way of the FM Radio on differemt occasions of their
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achievements, Their success stories are read out and their expertise is recognized. This will add new
feathers to their caps of prestige and status. Annowncements of birthday-wishes will generate the utmost
satisfaction among the event-celebnties. This will result in taking pride in being and working in the
mstitution. A sense of belongingness enriches thoughts of students and staff

The FM Radio 15 a worthy outlet to dissenunate important details. Histornical evidences and significance of
festivals etc. will create a new space for new nterest among the listeners, It 15 also a rich platform to
provide authentic awareness about our culture, Students get self-motivation to provide such awareness with
proper planning, and organization.

An outstanding contnbution of the FM Radio 15 witnessed through patmotisin based transformation among
students and staff in the institution. Every individual listener stands straight upnight at once, irrespective of
the place, when the National Anthem is plaved every day through FM Radio. National outlook 15 an
essential need of the present day. The FM Radio i the campus 15 contnibuting to national mtegration. Our
FM slogan is "One Campus, One Vioice. Success 1s Our choice.”

The stakeholders will get priceless opportumties, by way of taking part in the FM Radio annowncements, to
sharpen their communication skills, leaderslup, and coordimation expertise.

The FM Radio Station in the campus, thus, 15 an outstanding memory m the entire life of students and staff
owing to its mniqueness and distinction.

The vision of the mstitution has its sigmificant focus on three domaimns namely, Value Based Education,
Innovation and Social Excellence. The mstitution is committed to perpetual amendment i teclmical
wisdom and academic standards of students of this region. Our prionty 1s to assist the mural and financially
backward students of this area in having an easy access to higher education and promising career
opportuniiies. Bnght career oppomumities yield sansfactory outcomes not only in personal and
organizatiional progress but also in nation-building.

The instimtion maintains modem and updated infrastrctore and it also encourages participatory
contnibution on the part of its stakeholders for making orgamzational strides. Lifelong leaming 15 promoted
among stakeholders securing their interest, consent, and enthusiasm. Industry and academic interactions
are organized in the mstitution i such a way that the stakeholders strengthen their confidence for their
future ventures and initiatives. All this, ultimately, leads to social advancement.

Infrastructural Relevance The mstmnon has long been puting pronusing and uncompromising efforts,
nght from its meeption, 1o establish all the required amenities and infrastrociure i . All the Departments
m the mstitution have ample space and adequate facilines.

Life Long Leammg The mstitution has acquired conmmendable expertize m exploring techmcal creativity
of students by way of orgamzing teclmo fests, awareness workshops and guided projects. Students are
provided with constant and contimious encouragement to take up in-house projects.

Social Connectivity The institution stroves for regional development in the first place, and then it expands
s honzons to mclode differemt other deserving acthivines of excellence. The mstitution orgamzes
multitudinons socially useful programmes and 1t has been successful in generating realization, among the
people. of the importance of higher education with special reference to engineenng shudies.
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The institution undertakes the following activities as part of its vision for excellence.
(1) Gurdance and Counselling Towards Higher Education.
{2) Campus Recnntment Traming.
(3) Mentoring System for Academic Excellence
(4) Personality Development Workshops

(5) Mamtenance of Conducive Leammg Ambience

(6) Scholarships
File Description : Document
Link for any other relevant mformation | View Document
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5. CONCLUSION

Additional Information :

RISE Knshna Sa Prakasam Group of Instilutions 15 a leaming abode known for s academic distinction, life
excellence and grooming “good hmean beings™ 1o serve the society,

The mstiution has an authorzed TCS wlN Centre for conduciing different national level examumanons like
GATE, JEE, IBPS ete,

It has bagged several ISO cemtifications for its apex standards. The institution has a rare distinction of NBA
accreditation for all 5 UG branches.

RISE Techno Hub facility 1s another distinetive feature of the mstintion

Orving to the commiiied efforts of the nstimition, there are several students in the campus who won prizes and
recogmtion m different zonal and nmversity level competitions.

The NS5 unit of the institution has bagged many awards and appreciation for its deterministic approach
towards community, social and national development. Stadents are not just participants in the unit. Each
individual student is an army icon with the spint of excellence in mind and heart.

An alumna of the institution has started an orgamization titled after *Bhoomi Foundation” and it is known for its
commumity service and social awareness regarding meanmngful citizenslup. The organization has pot
appreciation and pal from our Hon'ble Prime Minister Shri. Narendra Modi Jee.

The alumna stands as an example to all those students and youths ammng for life excellence. The mnstitution 1s
committed to provide confident studentship to girl students. Safety, security, persomal digmity of girls and
women are the pnme concems in the imstilution. The msttution has an exclusive wing called RAGA (RISE
Arena for Guls' Advancement) fo look after welfare of girls with special reference to their personal
development, academic progress and leadership. RAGA organizes different platforms for girls” imitiative to
prove their talents to the society.

The Management of the campus deserves a special mention here, The members of the Management, on account
of their substantial presence in the Gramte mdustry, have global awareness about educational practices in
different conmtries. Their fravel to varous nations and their keen observational skills has provided them with
enthusiasm for imtiating creative practices m their own educational mstition. And so, the mstitution has a
staumech support of scholarly leaders who strive for students” all round progress.

Concluding Remarks :

RISE Knshna Sa Prakasam Group of Institutions has succeeded m securing a umque place in the heants of
students, parents, and people of the region for its towenng gualities and plhilanthropic leadership m higher
education and life skills management.

Parents of girls, at the ime of admission, literally appreciate the institutional care for personal dignaty, safety,
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and secunty of girls.

The mstitution believes in the dormant expertise of students. Guidance 15 preventive in nature and counselling
15 curative in s function. The institution makes use of both gnidance and counselling in making students
realize thewr hidden talents.

The students, in tam, are provided with ample number of living examples to understand the need for their
personal inihiative to achieve multidimensional progress in their life. The mstitution closely monitors students”
efforts and provides them with needed support.

The Campus Recrutment Trammng sessions and Outcomse Based Education (OBE) practices m the mstitution
strengthen professionalism among students, Our trmining sessions remove “fear of tomomow” from the minds
of students and inculeate *faith in future” in its place. Study is a priceless opportumty to students in the campus
because they are provided with life skalls education i addition to academic ennchment.

Students cultivate respect for innovative practices. They take up different projects and empower their leaming.
Thus, students expenence a mega transformation in their outlook towards leaming, education, and life. Many
employinent organizations are aware of our commitment and creative practices. And so, our students are able to
receive offer letters, for their career entry, from multiple orgamzations.

The institution experiences bliss in its achievements. It believes that it has a long way to travel further to
contribute its best for the development of the region, society, and nation. RISE Krishna Sai Prakasam Group of
Institution 15 synomvimons with proactive enthusiasm and responsibality actualization. It 15 a place where life
shines with meaning.

We experience pleasure in submitting the SSR of our college to NAAC, Bangalore for Cvele 1. The repornt

contains true and genuine information on various parameters and it has been prepared as per the prescribed
guidelines.
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6.ANNEXURE

l.T'i'[elriI:i_I.e'lr'el Deviations
Metric D Sub Questions and Answers before and after DVV Verification
1.1.3 Teachers of the Institution participate in following activities related to curriculum

development and assessment of the afliliating University and/are represented on the following
academic bodies during the last five vears

. Academic council/BoS of Affiliating university

- Setting of question papers for UG/PG programs

. Design and Development of Curriculum for Add on/ certificate” Dploma Courses
- Assessment fevaluation process of the affiliating University

R e

Answer before DVY Venfication : B. Any 3 of the above
Answer After DVV Verification: C. Any 2 of the above
Remark : Tnput edited as per the clanfication document provided by the HEL

1.2.2 ‘Number of Add on /Certificate programs offered during the last five vears

1:12.2.1. How many Add on /Certificate programs are offered within the last 5 years.
Answer before DVV Verfeation:
2020-21 |2019-20 | 201819 | 2017-18 | 2016-17

12 15 14 |16 14

Amswer After DNV Venfication
2020-21 [2019-20 | 2018-19 | 2017-18 | 2016-17

12 15 14 16 | 14

123 Average percentage of students enrolled in Certificate/ Add-on programs as against the total
number of students during the last five vears

1.2.3 1. Number of students enrolled in subject related Certificate or Add-on programs vear
wise during last five years

Answer before DV Venfication:

2020-21 | 2019-20 | 2018-19 | 2017-18 | 2016-17

1349 1445 1266 1224 | 1110

Answer After DVY Venfication :
2020-21 | 201920 | 2018-19 (20017-18 | 2016-17

1349 1445 1266 1224 1110

132 -Aterage percentage of courses that include experiential learning th rui.lgh project work/field
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work/internship during last five vears
1.3.2.1. Number of courses that include experiential learning through project work/field

work/internship vear-wise during last five vears
Answer before DVV Venfication:

2020-21 | 2019-20  2018-19 [2017-18 | 2016-17
177 jll-# 217 _ 186 134
Answer After DVV Venfication

202021 . 2019200 | 201819 |(2017-18 | 2016-17
27 . 21 21 il | 39

Remark : Considered courses which ichude experiential leaming through project work/field
workinternshap year wise for last five vears.
Percentage of students undertaking project work/field work! internships (Data for the latest
completed academic vear

1.3.3.1. Number of students undertaking project work/field work / internships
Answer before DVV Verification : 759
Apnswer after DVV Venheation: 745

-Atmge percentage of full time teachers with Ph. . / DM. / ML.Ch. / D.N.B Superspeciality /
DSe. / DLLitt. during the last five vears (consider only highest degree for count)

2.4.2.1. Number of full time teachers with Pi. . /DM A M.Ch. / D.N_B Superspeciality /
DSe S DL vear wise during the last five vears
Answer before DVV Venfication:

22021 EEIDIEI'-EEI 2018-19 :EUIT-lE 016-17
13 |13 13 |9 7
Answer After DVV Vernfication

2020-21 | 2019-200 | 20018-19 | Z017-18 | 2006-17
13 | 13 13 |9 | 7

-Percmlagr of teachers recognized as research guides (latest completed academic year)
3.1.2.1. Number of teachers recognized as research guides
Answer before DVV Venfication : 2

Amswer after DWVV Verificaton: O

Remark : Opted out metric
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312 Number of workshops/seminars conducted on Research Methodaology, Intellectual Property
Rights (IPR) and entrepreneurship during the last five vears

3.2.2.1. Total number of workshops/seminars conduocted on Research Methodology,
Intellectual Property Rights (IPR) and entreprencurship vear-wise during last five vears
Answer before DVV Verfication:

2020-21 |2019-20 | 2018-19 |2017-18 | 2016-17

& 1 A s 4

Apswer After DVV Venheation
2020-21 | 2019-20  2018-19 [2017-18 | 2016-17

0 |0 0 0 |0

Eemark : Opied out meiric.
332 Number of research papers per teachers in the Journals notified on UGC website during the
last live vears

3.3.2.1. Number of research papers in the Journals notified on UGC website during the last
five vears.
Answer before DVY Venfication:

T |
2020-21 | 2019200 | 2018-19 | 2017-18 | 2016-17

19 [ 19 6o !=t1 _ 67

Answer After DVV Venfication :
202021 EEI}IEF-EU 2018-19 :Eﬂli‘alﬂ 2016-17

18 fl? 69 41 67

Remark : UGC CARE list/ScopusWeb of Science indexed journal considered and edited
accordingly.

333 ‘Number of books and chapters in edited volumesbooks published and papers published in
national’ international conference proceedings per teacher during last five years

3331 Total number of books and chapters in edited volumes/books published and papers
in national’ international conference proceedings year-wise during last five yvears
Answer before DVV Verification:

2020-21 521}19-20 2018-19 | 2017-18 IE'I}IE-I'F

L | 2 3 2 13

Answer After DVV Venfication
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2020-21 | 2019-20 | 2018-19 | 2017-18 | 2016-17

6 |2 3 5 7

Remark : Input edited as per the clanfication document provided by the HEL

34.2 ‘Number of awards and recognitions received lor extension activities from government/
government recognised bodies during the last five vears

34.2.1. Total number of awards and recognition received for extension activities from
Government' Government recognised bodies vear-wise during the last five vears.
Answer before DVV Verification:

2020-21 | 2019-20 | 2018-19 EEEII?-IE :21}15-”'

5 |2 I |3 3

Answer After DVV Venfication :

2020-21 éEl}lﬂ-Eﬂ 2018-19 | 2017-18 lE'ﬂllﬁ-lT
i — -r

1 (2 A 1

2

Remark : Input edited as per the E-copy of the award letter.

343 ‘Number of extension and uulreﬁl-:'l':'pr;ﬁ;gﬂms conducted Ii‘_h.' the institution through ~ SSNCC,
Government and Government recognised bodies during the last five vears

3431 Number of extension and outreached Programmes conducted in collaboration with
industry, community and Non- Government Organizations through NSS/ NOC/ Red Cross/
Y RO ete,, year-wise during the last five vears
Answer before DVV Verification:

2020-21 | 2019-20 | 2018-19 ;.'!DI?-IE | 2016-17

8 ;IE 22 |8 _]'

Answer After DVV Venfication :
2020-21 | 2019-20 | 2018-19 | 2017-18 | 2016-17

6 16 15 5 6

Remark : Input edited as per the clanficanon document provided by the HEL

344 -;‘werage percentage of students partlt:ipail.nﬁ in extension activities at 3.4.3. above during last
five vears
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14.4.1. Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Government Organizations such as Swachh
Bharat, Allds awareness, Gender issue etc. vear-wise during last five vears
Answer before DVV Verification:

2020-21 |2019-20 | 2018-19 |2017-18 | 2016-17

1028 1700 1% | 866 1127
I 1

Answer After DVV Venfication :
] |
2020-21 !2019—30 2018-19 | 2017-18 | 2016-17

28 1700 1728 | 866 1127

351 Number of Collaborative activities for research, Faculty exchange, Student exchange/
internship per vear

3.5.1.1. Number of Collaborative activities for research, Faculty exchange, Student
exchange’ internship vear-wise during the last five vears
Arnswer before DVY Venfcation:

2020-21 éEl}lﬂ-Eﬂ 2018-19 | 2017-18 lE'I}lE-I"."

'
4 | 43 59 86 |44

Answer After DVV Verification
2020-21 iE[IlEF-EEI 2018-19 | 2017-18 | 2016-17

5 i? 5 [ & 4

Remark : Input edited as per the copies of collaboration provided by the HEI MoUs are
comsidered in 3.5.2 metric.

352 ‘Number of functional MoUs with insﬁmﬂnns, other universities, industries, corporate houses
efe. during the kast five years

3.5.2.1. Number of functional Mol's with Institutions of national, international importance,
other universities, industries, corporate houses ete, year-wise during the last five vears
Answer before DVV Verification:

202021 | 2019-20 | 2018-19 | 2017-18 | 2016-17

29 |13 25 120 |13

Answer After DVV Verification
2020-21 521}19-20 2018-19 EEUIT-IS 2016-17

7 0 5 7 11
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Remark : Input edited as per the e-copies of Mous provided by the HEL

-Pert:emage of classrooms and seminar halls with [CT- enabled facilities such as smart class,

LMS, etc. {Daia for the Tatesi completed acodemic year)
4.1.3.1. Number of classrooms and semmnar halls wiath ICT facilities
Answer before DVV Venfication ; 27

Answer after DVV Venfication: 28

Remark : Tnpan edited as per the geotagged photos provided by the HEL

'Percentage per day usage of library by teachers and students ( foot falls and login data for

online access) during the latest completed academic vear
4.2.4.1. Number of teachers and students using ibrary per day over last one year
Answer before DVV Verification : 241

Answer after DVV Venfication: 288

Remark : Tnpun edited as per the foot falls provided in elanfication

-.n-'!u.'l-'[*!"ﬂﬂl.‘ percentage of emenditurr. incurred on maintenance of infrastructure [ph;‘.'skai and

academic support facilities) excluding salary component during the last five vears(INR in
Lakhs)

4.4.1.1. Expenditure incurred on maintenance of infrastructure (physical Gacilities amd
academic support facilities) excluding salary component vear-wise during the last five vears
(INR in lakhs)
Answer before DVV Verification:

2020-21 | 2019-20 | 2018-19 | 2017-18 | 2016-17

95.01 | 222 87 178.23 | 23891 24968

Aupswer After DNV Venfication
2020-21 | 2019-20 | 2018-19 | 2017-18 | 2016-17

872 11436 120.77 128.38 193.58

Remark : Input edited as per the andited income and expenditure certificate provided by the HEI
& Total expenditure excluding salary can not be equal to Expenditure incurred on maintenance of
imfrastruciare (phvsical facilities and academic suppott facilibes)

-l‘.'iapm:lt}' building and skills enhancement initiatives taken by the institution include the

following

1. Soft skills
2. Language and communication skills
3. Life skills (Yoga, physical fitness, health and hyvgiene)
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4 1CT computing skills

Answer before DVV Venfication : A, All of the above
Answer After DVV Venfication: A. All of the above
323 Average percentage of students qualifving in state/national! international level examinations
during the last five vears (eg: HIT-JAM/CLAT/ NET/SLET/GATE! GMAT/CAT/GRE/

TOEFLS Civil Services/State government ¢xaminations, etc.)

5.2.3.1. Number of students qualifying in state/ national’ international level examinations
{eg: ITTAJAMY NET/ SLET/ GATE! GMAT/CAT/GRE! TOEFL! Civil Services/ State

government examinations, efc)) vear-wise during last flve yvears
Answer before DVV Verification:

2020-21 ;E'I}IEI'-ED 2018-19 | 2017-18 | 201617

2 | 8 9 19 6

Amswer After DVV Verification
I [
2020-21 | 2019-20 | 2018-19 |[20017-18 |[201&-17

2 |5 0 '3 |2
5.2.3.2. Number of students appearing in state/ national/ international level examinations
(eg: JAMMCLAT/NET/ SLET/ GATE! GMAT/CAT,GRE! TOFEL! Civil Services State
government examinations) vear-wise during last five vears
Answer before DVYV Venfication:
2020-21 | 201920 | 2018-19 |2017-18 | 2016-17
2 8 9 |19 6

Answer After DVV Venfication
2020-21 | 2019-20 | 2018-19 | 2017-13 | 2016-17

2 | & 0 19 &

Remark ; Input edited as per the qualifying certificates provided by the HEL

531 ‘Number of awards'medals won 'i-j.r students for oulstanding perl’nrmauc& in sports'c ultural
activities at inter-university/state/national / international level (award for a team event should
be counted as one) during the last five vears.

5.3.1.1. Number of awards/medals for outstanding performance in sports/cultural activities
at university/state/national / international level (award lor a team event should be counted as
one) vear-wise during the last live years.
Answer before DVV Venfication:

2020-21 | 2019-20 | 2018-19 | 2017-18 | 2016-17

00 02 1 06 09

Page 1200123 2EAR= 2022 (A0 [



Sl Study Heport of RISE RHISHMNA SAL PRARASAM GROUP OF INSTITUTIONS

Amswer After DVV Verfication
2020-21 | 2019-20  2018-19 EEDI'L[E 2016-17

00 |2 3 03 L

Remark : Input edited as per the e-copies provided in clanfication

333 -M'erage number of sports and culfural events/competitions in which students of the Institution '
participated during last five vears (organised by the instiution/other institutions)

5.3.3.1. Number of sports and cultural events'competitions in which students of the
Institution participated vear-wise during last five vears
Answer before DVV Verification:

2020-21 | 2019-20 | 2018-19 élﬂl?-lﬂ 2016-17

0l : 07 06 08 05

Answer After DVV Venfication :
202021 52019—30 2018-19 | 2017-18 IE'Dlﬁ-I"."

_— _.i.. -

01 | 04 03 |04 01

Remark : Input edited as per the clanfication document provided by the HEL

6.3.2 -.\ver:;lge perl:enﬁ'g'«-e't']'f'tau hen-pm'lﬂ-éd with lnancial support to attend
conferences'workshops and towards membership fee of professional bodies during the last five
YEars

6.3.2.1. Number of teachers provided with financial support to attend
conferences'workshops and towards membership fee of professional bodies vear wise during
the last five vears
Answer before DVV Verification:

2020-21 | 2019-20 | 2018-19 ;zmms 2016-17

0 |0 48 46 38

Answer After DVV Verification :
2020-21 | 201920 | 20018-19 | 2017-18 | 2016-17

0 |0 45 | 46 38

Remark : Input edited as per the document provided by the HEL

633 Average number of professional development /administrative training programs organized by
the institution for teaching and non teaching stall during the last Ave vears
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6.3.3 1. Total number of professional development /fadministrative training Programmes
organized by the institution for teaching and non teaching stall yvear-wise during the last five
years
Answer before DVV Verification:

2020-21 | 2019-20 | 2018-19 | 2017-18 | 2016-17

i o 03 01 06

Answer After DVV Venfication :
2020-21 ?2&19—30 2018-19 :IUI?-lE 2016=-17

2 |0 03 o1 06

Remark : STTP, FDP are not considered and edited accordingly.

634 ' Average percentage of teachers undergoing online/ face-to-face Faculty Development
Programmes (FDF)during the last five vears (Professional Development Programmes,
Orientation / Induction Programmes, Refresher Course, Short Term Course ),

6.3.4.1. Total number of teachers attending professional development Programmes viz.,
Orientation / Induction Programme, Refresher Course, Short Term Course vear-wise during
the last five vears
Answer before DVV Venfication:

T |
2020-21 | 2019200 | 2018-19 | 2017-18 | 2016-17

61 | 51 40 3 39

Answer After DVV Venfication :
202021 EEI}IEF-EU 2018-19 :Eﬂli‘alﬂ 2016-17

al [ 43 36 3 29

Remark : Input edited as per the E-copy certificate and data template provided in clanfication.

T.1.6 -Quallt}' audits on environment and energy are regularly undertaken by the Institation and any
awards received for such green campus initiatives:

. Green audit

. Energy audit

. Environment audit

cClean and green campus recognitions / awarids

. Bevond the campus environmental promotion activities

| %

L - ]

Answer before DVV Verfication ; A. Any 4 or all of the above
Answer After DVV Venfication: B. 3 of the above
Remark : Input 15 edited as per the clanfication document provided by the HEL
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7.1.10 The Institution has a prescribed code of conduct for students, teachers, administrators and
other stall and conducts periodic programmes in this regard.

The Code of Conduct is displayed on the website
. There & a committees to monitor adherence o the Code of Conduct

. Imstitution organizes professional ethics programmes Tor students, teachers,
administrators and other staff

. Annual awareness programmes on Code of Conduct are organized

Tk bl ==

F

Answer before DVV Verfication : A. All of the above
Answer After DVV Verficatnon: B. 3 of the above
Remark : Input edited as per the documents provided by the HEL

2 Extended Profile Deviations
1D [Extended Questions ) T
12 Number of seats earmarked for reserved category as per GOL/State Govi rule vear-wise during
last five vears

Answer before DVV Venfication:
2000-21  |2019-20  2018-19 | 2017-18 | 2016-17
214 175 175 203 215

Answer After DVV Venfication:
2020-21 2019-20  2018=-19 | 2017-18 :EDIE-IT

231 189 189 233 1239

21 I Number of full time teachers vear-wise during the last five vears
Answer before DVY Venfication:
2020-21 2019-20 (2018-19  2017-18 |2016-17
120 114 117 1o 156
Answer After DVV Venfication:
2020-21 201920  2018-19  2017-18 2016-17
107 114 117 119 [ 156
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